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Early Childhood Educator Pay Equity Fund
Minimum Salaries for Fiscal Year 2026 (FY26)
October 2025 Update

Background

The Early Childhood Educator Pay Equity Fund is a special fund of the District of Columbia
Government used to increase compensation of child development facility staff. On Oct. 21,
2025, the DC Council passed the Early Childhood Educator Pay Scales Emergency Amendment
Act of 2025, which adjusts the minimum salaries that child care employers participating in the
Early Childhood Educator Pay Equity Fund are required to pay eligible early educators in FY26.

Child care providers that receive funds from the Early Childhood Educator Pay Equity Fund must
ensure that all teachers and assistant teachers (as defined by the Early Childhood Educator Pay
Equity Fund statute) are paid regular wages or salaries, by role and credential, that meet or
exceed the established minimum salaries for each educator type unless the provider has a
waiver of minimum salary requirements approved by the Office of the State Superintendent of
Education (OSSE).

Minimum Salaries for FY26

The Early Childhood Educator Pay Scales Emergency Amendment Act of 2025 established
minimum salary requirements that go into effect Jan. 1, 2026. Providers are expected to meet
the minimum salary requirements for eligible educators following receipt of their first quarterly
award payment in FY26, which will be disbursed in December 2025. Child care providers are
permitted to pay educators more than the minimum salaries, but may not pay less, unless they
have an approved waiver. Child care providers may meet the minimum salaries for full-time
and/or part-time employees through the minimum hourly rate (see Table 1).
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Table 1. Minimum Salary Requirement for Child Development Facilities Receiving Child
Development Facility (CDF) Payroll Funding Formula Awards, FY26

Credentials Minimum Minimum
Salaries for FY26  Salaries for FY26
(annual salary) (hourly wage)

Assistant CDA or equivalent $48,736 $23.43/hour
Teacher
Associate Associate degree or higher or
Home 60 hours of college-level $51 576 $24.80/hour
Caregiver coursework in any field
Lead Teacher
2ELCEE CDA or equivalent $48,736 $23. 43/hour
Home
Caregiver
Home CDA or equivalent $51,576 $24.80/hour
Caregiver

Lead Teacher Associate degree in ECE;

e Home associate degree with greater
Caregiver than or equal to 12 credit hours
Expanded in ECE; or 60 hours of college- $60,678 $29.17/hour

Home level coursework with greater
Caregiver than or equal to 12 credit hours
in ECE

Bachelor’s degree or higher in

ECE or bachelor’s degree or

higher with greater than or $71,010 $34.14/hour
equal to 12 credit hours in ECE

Facilities that do not receive CDF payroll formula funds are not required to pay their staff the
required minimum salaries but must comply with other District and/or federal laws and
requirements regarding worker wages and hours that apply to all employers, including the Fair
Shot Minimum Wage Act of 2016, and for child care providers participating in the District’s child
care subsidy program, the Living Wage Act of 2006.
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CDF Payroll Formula Wage Supplements in FY26

The base award, the core component of the formula, is calculated using the number of eligible
teachers and assistant teachers, by credential, per facility, which is multiplied by the wage
supplement for each role and credential. Wage supplements are determined based on the
minimum salaries in effect each fiscal year and are pro-rated for part-time employees (see
Table 2).

Table 2. Wage Supplements by Role and Credential, FY26

Role Credential Wage Supplement Wage Supplement
(Full-time) (Part-time)
JRSTINPRNN CDA or equivalent $7,200 $5,040
Teach.er Associate degree or higher or 60
Assoclate hours of college-level
Home A $10,040 $7,028
, coursework in any field
Caregiver
Lead
Teacher
3L <8 CDA or equivalent $2,977 $2,084
Home
Caregiver
Home- CDA or equivalent 45817 $4.072
Caregiver
Lead Associate degree in ECE;
Teacher associate degree with greater
Home than or equal to 12 credit hours
(o£1{=:{|"-i¢ in ECE; or 60 hours of college- $14.919 $10,443

340 level coursework with greater
Home than or equal to 12 credit hours

Caregiver R3¢

Bachelor’s degree or higher in

ECE or bachelor’s degree or

higher with greater than or $25,251 S17,676
equal to 12 credit hours in ECE
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