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Background

The Early Childhood Educator Pay Equity Fund is a special fund of the District of Columbia
Government used to increase compensation of child development facility staff. The Early
Childhood Educator Pay Equity Fund was established by the DC Council in FY22 and is
implemented by the Office of the State Superintendent of Education (OSSE). On Oct. 31, 2024,
the Mayor signed the Early Childhood Educator Pay Scales Emergency Amendment Act of 2024,
which adjusts the minimum salaries that child care employers participating in the Early
Childhood Educator Pay Equity Fund are required to pay eligible early educators based on
recommendations of the Early Childhood Educator Equitable Compensation Task Force.

Child care providers that receive funds from the Early Childhood Educator Pay Equity Fund must
ensure that all teachers and assistant teachers (as defined by the Early Childhood Educator Pay
Equity Fund statute) are paid regular wages or salaries, by role and credential, that meet or
exceed the established minimum salaries for each educator type unless the provider has a
waiver of minimum salary requirements approved by OSSE. Providers are not prohibited from
paying more than the minimum salaries.

Minimum Salaries for FY25

The Early Childhood Educator Pay Scales Emergency Amendment Act of 2024, in accordance
with recommendations of the Early Childhood Educator Equitable Compensation Task Force,
made the following changes that impact the minimum salary requirements for FY25:

1. Removed the minimum salary requirement for eligible educators who do not hold a
minimum of a Child Development Associate (CDA) credential. OSSE’s child
development facilities licensing regulations (5-A DCMR Chapter 1) require a minimum of
a CDA credential for teachers, assistant teachers, associate home caregivers, home
caregivers and expanded home caregivers. In FY25, educators with less than a CDA will
no longer be included in a facility’s child development facility (CDF) payroll funding
formula award because those educators do not meet the minimum education
requirement for their role. While some educators hold waivers that exempt them from
the education requirements in the licensing regulations, these waivers do not apply to
the Early Childhood Educator Pay Equity Fund, which will only increase compensation
for educators who have achieved the minimum required credential. While the Early
Childhood Educator Pay Equity Fund no longer establishes minimum salary
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requirements for these educators, facilities are required to meet other local and federal
statutory requirements regarding worker wages and hours that apply to all employers,
including the Fair Shot Minimum Wage Act of 2016, and for child care providers
participating in the DC Child Care Subsidy Program, the Living Wage Act of 2006.
Effective July 1, 2024, the District’s Minimum Wage and Living Wage are both
$17.50/hour.?

2. Reduced the minimum salary of teachers in child development centers and expanded
home caregivers who hold a CDA credential and no further postsecondary degree. In
FY25, the minimum salary requirement for these educators will be equal to the
minimum salary requirement for assistant teachers with a CDA. The minimum education
requirement established in the licensing regulations for the teacher and expanded home
caregiver roles is an associate degree in early childhood education (ECE) OR at least 60
credit hours or an associate degree in any subject area with at least 12 credit hours in
ECE. Therefore, educators not meeting this minimum qualification will be compensated
at a lower level. While some teachers and expanded home caregivers hold waivers that
exempt them from the education requirements in the licensing regulations, these
waivers do not apply to the Early Childhood Educator Pay Equity Fund, which will only
increase compensation for educators who have achieved the minimum required
credential. This change does not apply to home caregivers, whose minimum education
requirement is a CDA.

3. Aligned the Early Childhood Educator Pay Equity Fund credential requirements with
the minimum education requirement in the licensing regulations (5-A DCMR Chapter
1). The minimum salary requirements for FY24 by role and credential were based on the
minimum education credential/degree requirements in OSSE’s licensing regulations for
child development facilities at the time the program was created. In December 2023,
OSSE updated the minimum education requirements for early educators. The new
legislation aligns the credential requirements for the Early Childhood Educator Pay
Equity Fund with updated licensing regulations (see table 1). Please note that, while
licensing changes expanded the types of waivers and certifications under which
educators who do not yet meet the minimum education requirement for their role may
be waived of or temporarily deemed to meet requirements for licensing purposes, the
compensation level that an eligible early educator qualifies for under the Early
Childhood Educator Pay Equity Fund is based on the actual credentials the educator
holds and does not increase as a result of holding a waiver or continuous service or
enrollment-based certification.

1 District of Columbia Department of Employment, Office of Wage-Hour Compliance,

https://does.dc.gov/service/office-wage-hour-compliance-0.
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The minimum salaries for FY25 will be in effect beginning Jan. 1, 2025. Providers are expected
to meet the minimum salary requirements for eligible educators following receipt of their first
quarterly award payment in FY25.

Table 1. Minimum Salary Requirement for Child Development Facilities Receiving CDF Payroll
Funding Formula Awards, FY25

Minimum
Salaries for FY25
(annual salary)

Credentials Minimum
Salaries for FY25

(hourly wage)

Assistant CDA or equivalent $51,006 $24.52/hour
Teacher
Associate . .
Home Associate degree or higher or
. 60 hours of college-level $54,262 $26.09/hour
Caregiver . .
coursework in any field
Lead Teacher
2ELCEE CDA or equivalent $51,006 $24.52/hour
Home
Caregiver
Home CDA or equivalent $54,262 $26.09/hour
Caregiver
Associate degree in ECE;
associate degree with greater
ECREEE T than or equal to 12 credit hours
Home' in ECE; or 60 hours _of college- 463,838 $30.69/hour
Caregiver level coursework with greater
Expanded than or equal to 12 credit hours
Home in ECE
Caregiver
Bachelor’s degree or higher in
ECE or bachelor’s degree or
higher with greater than or
$75,103 $36.11/hour

equal to 12 credit hours in ECE
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Facilities that do not receive CDF payroll formula funds are not required to pay their staff the
required minimum salaries but must comply with other District and/or federal laws and
requirements regarding worker wages and hours that apply to all employers, including the Fair
Shot Minimum Wage Act of 2016, and for child care providers participating in the District’s child
care subsidy program, the Living Wage Act of 2006.
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