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• Provides LEAs with evaluation rubric, 
observation and planning tools, and procedures 
aimed at helping DC schools conduct better 
teacher observations 

• Piloted in 2015-16 school year in 13 LEAs 
under leadership of OSSE & Thurgood Marshall 
Academy 

• Will go live in 2016-17 school year 
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Evaluation 



A culture of professional 

inquiry requires challenge as 

well as support. 



Do principals and building 

administrators have the skill to 

know what is good teaching 

and what is not? 



While I reflect and make 

adjustments on my own, it is 

incredibly helpful to have an 

outside eye weigh in. 



Implementing a new system 

like this often requires not 

only policy change, but also a 

change in practice and 

attitude. 



Teacher education programs 

are working to align pre-

service evaluation to what will 

happen in the classroom. 



Who would want to enter the teaching 

profession under the increased scrutiny 

of more rigorous teacher evaluation 

systems and more rigorous academic 

standards?  


