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How to use this guide

* Child care providers should use this guide to understand the
minimum salaries and child development facility (CDF) payroll
funding formula for fiscal year 2027 (FY27).

* Minimum salaries
* CDF payroll funding formula

* Child care providers who have questions should email
OSSE.ECEPayEquity@dc.gov or sign up for a virtual office hours
appointment.

***************
""""""""""""""""""""""""


https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Minimum%20Salaries%20for%20FY27%20English.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Minimum%20Salaries%20for%20FY27%20English.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20English.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20English.pdf
mailto:OSSE.ECEPayEquity@dc.gov
https://outlook.office365.com/owa/calendar/EarlyChildhoodEducatorPayEquityFund@o365.dc.gov/bookings/
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What to Know About the
Program in FY27



The structure of the program remains the same

* OSSE distributes Early Childhood Educator Pay Equity Funds directly to child
development facilities to increase compensation for early educators
through a CDF payroll funding formula.

* Facilities are required to pay eligible early educators minimum salaries
established for the program, unless they have an approved waiver.

Sub5|d|es
\ OSSE

Oo

A M
Sl i ¥
Must meet minimum oo

salaries by role and credential

;£ GOVERNMENT OF THE
MD|STR|CT OF COLUMBIA
. DCMURIEL BOWSER, MAYOR




The minimum salaries and CDF payroll funding formula
are the same as the previous fiscal year

* The minimum salary requirements are unchanged from FY26.

* The CDF payroll funding formula that has been in effect since FY26 will also
remain unchanged.
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Minimum Salaries



Minimum salary requirements

* Child care providers participating in the Early Childhood Educator Pay Equity
Fund in FY27 must meet the minimum salary requirements for eligible
educators through Dec. 31, 2027.

* Providers may choose to pay eligible educators more than the minimum
salaries but cannot pay them less.

* More information on the minimum salaries for FY27 can be found here.
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https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Minimum%20Salaries%20for%20FY27%20English.pdf

Minimum salary requirements (cont.)

* Child care providers participating in the Early Childhood Educator Pay Equity
Fund must pay assistant teachers and lead teachers salaries that meet or
exceed the minimum salaries.

* Child care providers must meet the minimum salary requirements through
fixed salaries or wages.

* Child care providers may not meet the requirements through quarterly
or one-time bonuses or lump sum payments.

* Child care programs with staff who work part time or part of the year
should pay hourly wages or salaries that are equivalent to or greater than
the hourly wages.
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Minimum Salaries for FY27

Minimum Salaries Minimum Salaries
Credentials for FY27 for FY27

(annual salary) (hourly)

CDA or equivalent S48 736 $23.43/hour

Associate degree or higher; or 60 hours of college-

level coursework in any field 251,576 S2L e
CDA or equivalent S48 736 $23.43/hour
CDA or equivalent S51,576 $24.80/hour
Associate degree in ECE; associate degree with

greater than or equal to 12 credit hours in ECE; or 460,678 $29.17/hour

60 hours of college-level coursework with greater
than or equal to 12 credit hours in ECE

Bachelor’s degree or higher in ECE or bachelor’s
degree or higher with greater than or equal to 12 $71,010 $34.14/hour
credit hours in ECE
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CDF Payroll Funding
Formula



Base Award

Difference
between current
salaries and
minimum

salaries by role

and credential,
full-time and

part-time status

Admin.
Enhancement

12 percent of
the base award

Eligibility limited
to providers
charging tuition
below the 90th
percentile of
child care
market rates

Equity
Adjustment
Two adjustments:

1. Based on
subsidy
enrollment

Based on
infant/
toddler
authorized
capacity

CDF Payroll Funding Formula

Child
Development
Home (CDH)
Enhancement

25 percent the
base award for
child
development
homes and
expanded child
development
homes

CDF payroll
funding formula
award

Pro-rated for
school-year
programs
operating less
than 12
months

More information on the CDF payroll funding formula can be found here.
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https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20English.pdf

Understanding the Base Award

* The Base Award is calculated by multiplying the number of
teachers in a facility, based on role and credential or degree,
by the corresponding wage supplement and summing the
total.

* The number of teachers and credential levels are based on
the highest education qualification documented, reviewed
and approved in Division of Early Learning Licensing Tool
(DELLT) by the quarterly deadline set by OSSE.

* Base Awards are pro-rated by 70 percent for part-time

employees (e.g., employees working less than 30 hours per
week).
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L
Wage Supplements for FY27

Wage Wage

Credentials Sl | Sigdlanane | o The wage supplement is funding

(Full-time) (Part-time) included in the base award for each
eligible educator based on their
credential and role.

CDA or equivalent

Associate degree (or higher); or 60
hours of college-level coursework in any $10,040 $7,028

LEle *  The wage supplement is not the
CDA or equivalent $2.977 42,084 amount of money a facility should
give to an individual educator.

CDA or equivalent S5,817 $4,072

Associate degree in ECE; associate
degree with greater than or equal to 12
credit hours in ECE; or 60 hours of $14,919 $10,443
college-level coursework with greater
than or equal to 12 credit hours in ECE
Bachelor’s degree (or higher); or
bachelor’s degree or higher with
greater than or equal to 12 credit hours
in ECE

§25,251 $17,676
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Calculating the Base Award: Example

* A child development center employs:

* Eight lead teachers
* Four teachers with CDAs
* One of these teachers with a CDA works part-time
* Two teachers with associate degrees in ECE
* Two teachers with bachelor’s degrees in ECE

* Six assistant teachers

* Two assistant teachers with CDAs

* Four assistant teachers with associate degrees in ECE
* Two of these assistant teachers with AAs in ECE work part-time
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Calculating the Base Award

Credentials Wage Supplement

CDA or equivalent $7.200
Associate degree or
equivalent (or higher) $10,040

CDA or equivalent

CDA or equivalent $5 817
Associate degree or
equivalent in ECE $14,919

Bachelor’s degree or
equivalent (or higher) in
ECE




Understanding the Administrative Enhancement

o * Eligibility for the administrative enhancement is limited to
Administrative . . . L L.
Enhancement child care providers operating facilities that charge tuition

>y rates below the 90th percentile of OSSE’s most recent child

[eo] care market rate survey analysis.

* Any provider charging private tuition at or above the 90th
percentile of the child care market rates is excluded from the
administrative enhancement, regardless of participation in
the DC Child Care Subsidy Program.
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Facilities Charging the Highest Tuition Rates

* Child care providers that operate at least one facility that charges tuition at
or above the 90th percentile of market rates for at least one age group
(infant, toddler, preschooler) will be ineligible to receive an Administrative
Enhancement.

* These providers will also be ineligible for the Infant-toddler Equity
Adjustment.

* OSSE will use tuition data received from facilities through the
monitoring process to determine which providers are in this category and
will notify providers in advance of the quarter one award distribution.
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Understanding the Equity Adjustments

* There are two separate equity adjustments.
* A subsidy equity adjustment.
* An infant-toddler equity adjustment.

Equity
Adjustments

* Some child care providers may receive both equity
adjustments.

* Some providers that do not accept subsidies may not receive
either equity adjustment.
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Understanding the Equity Adjustments

* Calculated by multiplying a facility’s subsidy enrollment, as a
percent of its licensed capacity, by 75 percent of the base
award.

Subsidy Equity
Adjustment

* A facility that has 100 percent subsidy enrollment will receive
a subsidy equity adjustment equal to 75 percent of their base
award.

* A facility that does not enroll subsidy children will have a
subsidy equity adjustment of SO.

Licensed capacity

Base Award x 0.75 x Subsidy (infants, toddlers
Enrollment * and preschoolers)
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Understanding the Equity Adjustments

* Calculated by multiplying a facility’s infant-toddler licensed capacity as a
percent of its total licensed capacity for children 0-5, by 10 percent of the
base award.

Infant-Toddler
Equity
Adjustment

Py * Afacility licensed to serve only infants and toddlers will receive an infant-
@ toddler equity adjustment equal to 10 percent of their base award.

* A facility that is not licensed for infants or toddlers will have an Infant-
toddler Equity Adjustment of SO.

* Facilities that charge tuition above the 90th percentile of child care
market rates are not eligible for the Infant-Toddler Equity Adjustment.

Licensed Total licensed

Base Award x .10 x capacity for * capacity (infants,
infants and toddlers and
toddlers preschoolers)
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Understanding the CDH Enhancement

* Equal to 25 percent of the base award for each home

CDH , : _
U careg!ver, expanded home caregiver and associate home
caregiver.
/0\ * Recognizes that home-based child care providers may need

additional revenue to meet the minimum salary
requirements.

Base Award x .25
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Understanding the School-Year Adjustment

* Total CDF payroll funding formula awards will be pro-rated at

Zf;ﬁft'rxf,: 70 percent for facilities operating on a school-year schedule
license.
ﬁ * This change does not affect educators’ hourly wages but

adjusts awards based on the amount of time educators are
working over the course of a year.

* School-year facilities may opt to pro-rate the salaries of their
educators to 70 percent of the minimum salary requirements
or pay their educators based on the minimum hourly wage
requirements.

CDF Payroll x .70
Formula Award

ok tit GOVERNMENT OF THE
——]  Z==DISTRICT OF COLUMBIA

5 DCMURIEL BOWSER, MAYOR




CDF Payroll Funding Formula

* The total CDF payroll funding formula award is the sum of the formula components.

* A facility’s quarterly award payment will equal 25 percent of the total award.

Admin. Equity CDH CDF payroll
Base Award Enhancement Adjustments Enhancement funding formula

award
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Understanding Your Award Statement

* OSSE will provide an award statement that shows the breakdown of your
CDF payroll formula calculation.

* The CDF payroll formula is a tool for OSSE to distribute Early Childhood
Educator Pay Equity Funds to facilities. It is not a guide on how to distribute
funds.

* Providers are not required to use funds from specific parts of the formula
(like the base award or administrative enhancement) for specific costs (like
educator salary or operational costs).

A facility may use their award to meet the minimum salary requirements
for eligible teachers and assistant teachers and for any other allowable uses
under the Early Childhood Educator Pay Equity Fund.
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Allowable Uses of Funds

* CDF payroll funding formula awards may only be used to:

Meet minimum salary requirements for lead and assistant teachers.

Pay staff wages or compensation for additional early childhood
educators and other child development facility employees.

Pay costs of health and other fringe benefits for early childhood
educators and other child development facility employees.

Pay administrative costs associated with implementing the minimum
salary requirements and/or meeting OSSE requirements related to the
Early Childhood Educator Pay Equity Fund.

Pay direct operating expenses of the facility associated with providing
care and early education services to children.
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Waiver Policy for FY27



Waiver Policy for FY27

* OSSE will offer a waiver process in FY27 for child development facilities that
cannot afford to meet the minimum salaries for all eligible staff.

* Facilities requesting a waiver will be required to share financial information
with OSSE to document their inability to meet the minimum salary
requirements without operating at an unsustainable budget deficit, among
other requirements.

* Facilities that are granted a waiver will be required to use FY27 Early
Childhood Educator Pay Equity Fund monies to raise salaries for eligible
educators even if they cannot raise them enough to meet the minimum
salaries for FY27.
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https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Waiver%20Policy%20for%20FY27%20English.pdf

Eligibility Criteria

* Providers eligible to receive a waiver must meet the following criteria:

* Not identified under the non-compliance tier of “No Compliance” under a Corrective
Action Plan (CAP) as a result of FY24, FY25, or FY26 monitoring for the Early Childhood
Educator Pay Equity Fund.

* Tuition rates must not exceed the 75th percentile of child care market rates for any
age group of children.

* May not be operated by or in a business relationship with a for-profit child care
business associated with six or more child care facilities in DC or other jurisdiction.

* Must maintain facility enrollment at or above 30 percent of authorized capacity.

* The number of eligible educators employed by the child development facility may not
exceed the following:

* For a child development home, the number of eligible early educators is less than the total
number of enrolled children;

* For a child development center, the number of lead teachers does not exceed the
minimum number of teachers required to comply with OSSE licensing standards.

* Must deliver child care services for at least 8 hours a day.
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Applying for a Waiver

* Any provider participating in the Early Childhood Educator Pay Equity Fund
may apply for a waiver using this application.

* Waivers issued in FY26 do not apply to FY27.
* FY26 waivers are active through Thursday, Dec. 31, 2026.

* Child care providers approved for a waiver for FY26 must re-apply to receive a waiver
for FY27.

* Providers seeking a waiver of the minimum salary requirements starting in
quarter one must apply for a waiver by 5 p.m. on Tuesday, Sept. 15, 2026.

* Providers will be notified by Tuesday, Dec. 1, 2026, whether their waiver is approved
or denied. All determinations made by OSSE are final.

* Providers whose waiver application is not approved by OSSE may choose to opt out of
the program prior to receiving their quarter one award in December 2026 or remain in
the program and pay eligible staff wage or salaries that meet or exceed the minimum
salaries for FY27.

T e MGOVERNMENT OF THE
=2 D|STRICT OF COLUMBIA
3 DCMURIEL BOWSER, MAYOR


https://app.smartsheet.com/b/form/019fa3e596df7d359d90d3fee6c5e890

Applying for a Waiver (cont.)

* Providers may apply for a waiver after Sept. 15, 2026, but will need to meet
required minimum salaries for all eligible early educators starting Jan. 1,
2027.

* The eligibility criteria, requirements, and required application information
are the same regardless of when a provider applies for a waiver.

Qi1 Sept. 15, 2026
Q2 Dec. 15, 2026
Q3 March 15, 2027
Q4 June 15, 2027
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V‘ How to Support Your Staff



What Providers Should Do Next

* Apply for a waiver of the minimum salary requirements if needed.

* Providers seeking a waiver should submit a waiver application, including all required
documentation.

* Review staff records in DELLT and make sure records are up to date.

* Review the staff type, highest credential, and employment type (e.g., part-time or full
time) for employees.

* Update offer letters and staff salary information in DELLT if there are any updates to
employee compensation.
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https://app.smartsheet.com/b/form/019fa3e596df7d359d90d3fee6c5e890
https://osse.dc.gov/publication/early-childhood-educator-pay-equity-fund-part-time-employee-guidelines
https://osse.dc.gov/publication/early-childhood-educator-pay-equity-fund-part-time-employee-guidelines
https://osse.dc.gov/publication/early-childhood-educator-pay-equity-fund-part-time-employee-guidelines
https://osse.dc.gov/publication/early-childhood-educator-pay-equity-fund-part-time-employee-guidelines

More
information and

resources
=

For more information, visit: osse.dc.gov/pef.

Resources:

* Minimum Salaries

* Updated CDF Payroll Funding Formula
e Waiver Policy for FY27

* How to Determine Part-time and Full-Time
Employees

Get 1:1 Support:
* Sign up for a virtual office hours appointment.
* Email OSSE.ECEPayEquity@dc.gov.
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