PPe a0 AL YT AN+ Ph&E P
STYRTTF 01THN £

PFY27 2AST A7ThNh APSNPT PHPHE
Lav®@H 1S PCDF PLav@H avhd.f (TeCA)
18.28: T12:¢1.9 PavC avav @

A0 2026

* K * Wt GOVERNMENT OF THE
— Z= DISTRICT OF COLUMBIA

5 DCMURIEL BOWSER, MAYOR



LU avav P K€ apmPI® WILT1T 0\

© PALT ATh NN, APCOPT 92027 POET Gavt (FY27) HbHT D7
PLav@H aom7 hG PALT “TIANT T£9° (CDF) PLaP@H avhg.p
(TLCA) 4718 T1L:41.L PavCT AIPLET QYT avavsP adpmPd® hAONTD-:
© NPt+q Lo
* PCDF PLav@H avpnd.f L17HAl &0 PavC

o PPk PATD PALT AT APN.PT AOSSE.ECEPayEquity@dc.gov
ATLLA T840 MRI° APPSO PLE (%I NaPAL A 74.aPH (Y
[ L VATARE

***************
""""""""""""""""""""""""


https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Minimum%20Salaries%20for%20FY27%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Minimum%20Salaries%20for%20FY27%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20Amharic.pdf
mailto:OSSE.ECEPayEquity@dc.gov

\ 4

NFY27 OA T(Co14-0v TIDP
PANPT 1C



P T (C)4-av< av PP 1avAA\ @, 1M~

* OSSE (ICDF ?Lav@H avnd.f P17HA €96 pavC; APLav +I°uCt Aen.PT T10hay
ATPeRLIPC ACAL FOAL UL A4 & TYP e17HA o6+ T NPTF AN WS
+PaYt PN GAA::

o RNt 03P avFAG NATT (1OTPC N AP PLav avdPy sy AT (140 DMy
HPHG LIPHF avhd.d &mOPAVTFPA::

i 00,0

i w
ma??# ‘ A ‘

. .

eh&f &1/t

| OSSE q 0715 hS OHIUCT TINCE w«‘#ﬁm

Lav®H Q¢ LCA AT PTIPUCT TINCE

. L SISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR



He+G@- LavdH hG PCDF 2Lav@H he'f 2717HAN 06 PavrC
he999.0- 2NE-T Gavt O( +avddp, G Fm-:

© HP+Gm- PLav@H av(\4.Ct-T NFY26 EI°C ALADM- SHL N

* NFY26 29°C +904-P U 1@+ PCDF PLav@H h& P C17HAN £.9§ PavC Ar%.0- ALADT
CPLA::

* Kk K
] ==




v

HP1G Lav@HF



HP+HE eLav@H av(\d.CA-T

* (IFY27 OPLav AT AOTHT14 D& &1YE e1HA LD6 O-AT 071414 echIGT

ATh N0 APL0PT Adh .09°0C 31F 2027 £40 O AP AQ TSP T HPHT O
PLav®YH av(\d.CP T aa) A+ AAQTFD-::

© APCOPT N AP AT I6PT NHPHT D+ Lav@H AL AaPhidd AaPCae SFAN
T1C 17 £10 Phd.d ALT I

* AFY27 HPTG Lav®H +en16 avlB AR 107 T SFAA::

. L S ISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR


https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Minimum%20Salaries%20for%20FY27%20Amharic.pdf

HP1+G PLavMH av(\4.CoAT (PPmA)

o (1PLav ABrt A0S e P &TYP LTIHA £06 O-AT P79.414 AP AThNh(,
APLNPT HPTG D7 L9°H P99.090 A @LI° LT NAM: LIPDHTT ALST ANVFIISPT
AhG AaD4 avgPY LTy avd.i AAOTFd-::

* PAS AThNNN APLNPT (27, Lav@pt+ @L9° PAAT NG PP T HPTG D7 PLIPDH
a4 CT 9999 A AAOTF@-::

¢ ?G\E‘ ArhAan, }\EP&-(LE’W 040 Aavt @De,9° (A7L: 1LH +CHPF ®e,9° A7L: 1H
&P avQ4.CET AT & TAN:

* IMFCE QAT @LI° (Aavt O-O\T PTOAT 1H P71.0% ALTET PATFD- PAS: A vh-h(,
TEACPT 00T Lav®HF I¢ +ava)m?y @e,9° NH.L Po1.N0A M- PA0T LaPDHT7Y
avhd .\ AAOT@-::

. L SISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR



- itirrEr S B
PFY27 N9 Lav@N

PFY27 HP TG Lav@H  PFY27 HP TG LavdH
(A3 Lavd1) na%+

e/ &CA UG TINCEPT

CDA @@,9° -aoa )y $48,736 $23.43/0AT

+004 4.4 ORI° hHLE N1ALE OLI° (9775 -9°

PHPPUCT aotih € 60 A9 PhAB-LLE DCA N $51,576 $24.80/00%F
CDA @@,9° -+avaa™ $48,736 $23.43/0AT
CDA @@,9° -aoam $51,576 $24.80/010% 1
NECE @-O07 4004 4.914% NECE @07 hi2 hé4 T
AAZT L0AM @LI° Al L1 1004 4.4 @L.9° (NECE

> M OF 2 . ¢ $60,678 $29.17/0OAT

@07 2 hé2t aad T 0Am @LI° Ahvd U1 £60
AAFT ChAB-L48 hCh (e

(lECE Pav8avs@ 8.4 @R9° hH.L NAL @LI° (\ECE
@7t hi2 hé%t GAZT P0Am @RI° Al PUT $71,010 $34.14/00AT
Pavavs @ 594 @LI° NP AL

' * K K Hiet GOVERNMENT OF THE
v EARLY CHILDHOOD EDUCATOR  [R&q o o o COLUMBIA

PAY EQUITY FUND 3 DCMURIEL BOWSER, MAYOR



a

PCDF ?Lav@H h&-f 2771
£ pav(



PCDF 22La°@H avnd.f (TLCH) .18 T12:41.L PavC

&1+Y¢ T0vthhe
@y AT hr444 “1a0¢ U\t Tt P - PAS: AL (LT
(CDH) 9744¢ PCDF ?L9°@H
AU~7 O nevhd A9t 12 . aohd f eT7HA
Lav®HF hG (oot goHIN AL ANS WL (AT 20§ PavC ANTIT
NHP+E Lar@HT P+aDA L+ AG AT0144 LS
oA PAD- nAe A7h-ann, AT (LT 25 h12 os-t+ N+

AR (e &CA 70 P2 90 (evf:  NevdA/+81 (oo oyl A99.04 P FIPUCT
hS HPPUCTH 0+t hee 4 ook, it 0’} (9] 2-JOF

TINLE T 9P 1LH, AT.e0N&G
AS O HCE A%t APLOPT N1t
U3 118060\

P+l PtT0c-6n
PamPH AP

AL

nNaRanp/

PCDF ?Lov@H h&f P17HA L6 PavC AL +en994 avl8 hH.U £15 0

* * * bt GOVERNMENT OF THE
EARLY CHILDHOOD EDUCATOR [ o o COLUMBIA

PAY EQUITY FUND 3 DCMURIEL BOWSER, MAYOR



https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20English.pdf

Pao' i QA7 a0 L4 T

o aoi) ATk PILAAD- AL +2I° AT PAT7F PapIPYLTy (\HF:
N4~ &CA AG (FTI°UCT 91048 @LI° 19.94 aPOt N199£:4°0F
387 eLav@H 99970 990HF AGT MPAAD~T (19PLav(; 1D-::

© QaogPYsy N AS OFIPUCT TI0CE LB PT NOSSE NtPavma-
P4l havt Pavgn, A 7 PPLav +IPUCT hed &P L av(1s), avisP
ADELLT @-a7 (+eoH10@-: (119070 1§ 108+ n&+G e+I°UCT
avav{G P+ AL, Qtav(\ (ot M-

o« avi) AATIT AFCE OYT WP T (APAMT 1A 7T h3o A%t
T ATLwé wetET) 170 Naof FANTD SALTy

avy (et

. L SISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR



L
PFY27 LM T6n714P T

pLavm eLava
Pr7¢- &:CA PTPPUCT TINCEPT Ten14 aodlaiaie ] o PPN T9LL ALL AT 1R AOTTTS
(™ Lib) L) OFIPUCT TINCETFA AG N5 TFD-
Clo B oL $7,200 $5.040 ao( Lt (oo WA O-0T ettt

1004 .4 (@LI° NILP N1AL)F DEIP .
N9975 @-9° eIyt avhh ? 60 (93T $10,040 $7,028 PrinQ L0 10

e WLl © QRADMY 990 KL FRI° AR
CDA @Qg® -ravaayy $2.977 52,084 M0N0 AOFT6 aeamt PANT 2171
aom7 ALLAIP ::

CDA @,9° -+ava)a)%y $5,817 $4,072

(ECE @07 +00¢ 4.°14: NECE @-AT M2
&%t AR e0Am OLI° Ahd PV 004
24% @R9° (IECE @-OT 2 héeqt ahdt $14,919 $10,443
PAAM DLI° Al PUPT 60 AT PhAB-
245 hch e

PavBavs e 5014 (ML NP NAL): ORI°
NECE @07 2 hé4t aadTt eAAm @gI° $25,25] $17,676
A\ PUP1 PavBavs @ 894

' * K K tiht GOVERNMENT OF THE
v EARLY CHILDHOOD EDUCATOR Y == DISTRICT OF COLUMBIA

PAY EQUITY FUND 3 DCMURIEL BOWSER, MAYOR



av’iq QTIT7 T10AT:- ATPAA,

* PAL AL TIRDA UL LP e

* A7t PS ANTTICPT
* CDA PAF®* hét AHI16PT
* hATHY CDA hAF@« ANt 18P T A% OTCE A% 20O
* (IECE @-AT +004 4.6 LATFD- -\t AT TP T
* (IECE @-QT PavEans @ 84 PNFM- -\t AQtT14PT

* ALOT 8T AQTTISP T
© CDAZPT PAF® U-AT 48T hOTII6PT

* (lECE @-QT 1287 £.°14 PATFD- hévt 48T AvFT16PT

* hAILY OECE @OT AAPT PATFD- AT 48T A0 1SPT P1HCe A%t
Pl B0

avy (et

ok tit GOVERNMENT OF THE
——]  Z==DISTRICT OF COLUMBIA

5 DCMURIEL BOWSER, MAYOR




av’id ATt T10AT

/e CA PHIUCT TINCEPT PLav®N T¢n, 714

CDA @@9° -+ava)m™ $7,200
100G 8.6 ORI° +avaMMy

$10,040
(@29° H.P 1AL)

CDA @@,9° +ava)m™ $2,977

CDA ®@,9° -+ava)M™y $5,817
NECE @07 +004 8214 .
We.g° FavMayy 4,919
(ECE @-QF Pavpanse 8.2,

®E.g° +avMaMG (MLI° NH.L $25,25]




CANTHLC T10Q MY av/l 8+

© AAOT8LLP 91842 R PT P99.00 1@+ NOSSE 2PC-N LH PALT
xrh0hn 2100 PO T9F TS hgo Nevt (T S+IPUCT hese
s PrLLONG N PALT ATh N0 APSOPT NF j@-x

[e] - (IDC PALTE TN, €499 TEALI® BT Io99° AerF FHE
LG m-9°: hALT A7hNan 10° PO +avg+ 9o (oot ®E9° hH.P
NAL P91 h& P P9L.20NGA 9775 @-9° hbi-(l. NANTELELP TIAQLD-
1040

AOT4LSP TTaag

. L SISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR



he+e o7 e19PUCT hGf +aoG T 299 0ahe A 4NN TP T

© (L7 AAZL PhLTY (87 (smPAT F AT PARL VAGT +916PT) 190 (1ooF 2109
+aoQF hef eoLeONGA (LETN A2 TRI° 091, 07PAP(k PAL: A7h(N(L APLNP T
ANFRALEP T1A0L AdPP(A (1 AL UHIP::

° A79.0-9° WIHY APLOPT AshPA-381 hT7 &Y TIvHang & AL PHIP::

* OSSE PH5'PE APs-NPT (HY LA OO AT AdeONT (T 18+ htdqof
eTPONTT CFIPUCT OLOTT 2Pl AT 04l havT A28 PAATTT NG T
ANPLT° AAPLNPT LAD- P

***************
""""""""""""""""""""""""



G YR TN e PTT avl 4t

X o U(\F PTALR GTYPR TINTNLPT Al
aqnih;l:’gg# o 0L & FYE MHan g
o PPA-F91. VISt STYP TI0t+nhe::

FHEE © A9 AL AThnN, APLNPT U-AET® &TYE TIthneP T

ALTT S A
o SATYPETY 00, PN A18TE APL NPT U-AEII® &TYR Th+ahe
é APLTT S AN

. L SISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR



G YR TN e PTT avl 4t

o PAIL HRIP L9 JONINTE 4 P L NAD- hPav« {118 avpGE (175 haot

021 YR g
ohhe Pav T (T T NTI0HF LAAA::

* 100 Naof 22199 JoH10 LAD- +LI° havq (AT E 75 Naof IC Ahd
eWPT 02197 &Y P T tnn? PNAA:

o &9 0P ASTT 99,a0H) +RI° $0 2L &Y Pt
Tht+hne TP

4.9 PAM- API®

avyy QAT x 0.75 x L9 91N (RPAPTE F81LPF
* hS AL VAGT

TSPT)

. L SISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR



G YR TN e PTT avl 4t

© PATRT TERI® e PA-F AL chTT OTEPL APICT h&ILET M- 0-5 AT VAT MmPAA

CRRGOLLION 2,90 PAD- API° avf5 1907 TATEE 10 (oo N990HF SAAA =
&1Ye hthhe

° PAPTT AS FE1LPTT OF 09100 €28 PAD- 4NN hootd QAT FD- 10
P (ao OC Alrd P01 P PA-2-81 VST S HYR Tl0tane ePOAA:

= o ALPA DL 381 hIST 4P PAAD F4AAA $0 CenPA-F81 hIST G H/P
TN LFLPA:

* hoo Naof AL A7h-NNN, 0L P2 NAL h&f P7.20Ne N FéLA T NAhAGT-T91,
A PAST & F/P TIntHang & hLLAYP:

AGLPA IS AG MPAA £.9E: PAD-

o AT x 10 x FGLPT OHebL * KPP (nPAPTE
Ao FGLPT hG PARL

VAST T918PT)

T e MGOVERNMENT OF THE
=2 D|STRICT OF COLUMBIA
3 DCMURIEL BOWSER, MAYOR



PCDH 97447 avl&-

© AALTATS 0T HTRANLE A4S 00T HThAONL AT A0S 0T

FCDH <Taak +7000(0 D25 NePPo- Paohd TATFE IC Al 102
o HPFGDY PLaPDN aPOL.CAT ATITAT (0 D-OT PFav(lt:
/0\ PUIST AN APEOPT T . ALOLAIFD ATILTLTA
PO P\

av'iq NI x 25

. L SISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR



etIoUCT %ovt Thtnng? avdst

* AmPAL ? CDF PLav®H avhd. P P17HA £.06 PavC NATI-f-T

A OCFPUCTH AaoF OLH AN 428 ATLO% 291 170 oo
PIL044.00 LUPTAN::
B © BV ADT PANTTISPTT 00T LU ABAKDIP TIC 17 AN

P99 eA-tNhAD ANTTI4PT NGaot @-AT ALNS-0F OAD- 21.H 9Pm’y
AL (1gvav(\( At 1@<z

o OFIUCT APt +RIYF CAONTTISPFF DY L9°H N'HP T O+
PLaPMH av(\d.CT 70 Navf ATIOG6hT DLI° NHPTS 0%t
PLaPMH av(\4.CF aP(lt apPPYCTFFDT AaPhd.A A.IPCr
S AN

PCDF ?LarmH x .70
avhg.f davC

anTt

. L SISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR



PCDF 22La°@H avnd.f (TLCH) .18 T12:41.L PavC

* AmPAL PCDF ?Lav@H avhd.f PTTHA &06 PavC AT PPavC hehet CI°C 1m-::
o PAYL TRIP 041 Aavt AATIT h&f hnPAA AR 25 NovF IC Alrd SIPTA:

A0H8%4 T1qq¢ YR INHhePT PCDH “794¢ ?CDF £LaomH
a1 AT aohd.@ 171

LG avC AATIT

* * * bt GOVERNMENT OF THE
EARLY CHILDHOOD EDUCATOR [ o o COLUMBIA

PAY EQUITY FUND 3 DCMURIEL BOWSER, MAYOR




PACOP? COAANTTT avolhsB), avl 8-t

* OSSE PACOP7? PCDF PLav@H avhd. P PavC AN HCHC P91.L4L CANTIT apol\sn),
L,0Me\::

* PCDF ?Lav®H avhd. P L17HA £904 PavC OSSE hCA. FLALU-L AT hef
GTYP P1THA &261F7 DL +2TPE A 19,2048 PILLLCo avasP 1 PTYHA
LT W18 TINGLA ATLILFA avavs @ he,LAJP::

© APLOPT OO PPavs hGAT (W78 avhd AT OLI° AQT8LLE TT0AP)
A0 DR PT (A28 PhOtT1s LaPOH OLI° 047¢- TINE O PT) TTHOTY
A 19.mPav n©,1L.5.9°::

o pPav- GATIIFDOT A1k aPIPVET AS AT AT PT HPHG @7 PLavdH
av(4.CPF ATI99AT KG (PLap AT A0TT14 W& & 1YP PTTHAN €96 AC
A9LLP S TIGFD9° AdeT ATANNPTF A.mPI® STAA::

. L SISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR



P4 PL LTiHAN A FPPI°

* PCDF PLav@H avhd.f e17HA &G PbavC AT+ ATLh+at (F
PPI° AL, A D+ LT AN:-
* AGP4 WG AT AOFTI6P T NPT PLaPMH av(L.CoPT7 ATI9Y.A

* ATen14 LhCA. FOALU-L ANTTIEPT AS AT PO ALTE +RI° ALt T
PALAET Lav@mH ®RI° TG Aavhd.A

o APLap \ErF AOTTISPT AG Mot PAS AT TRI° AT MG O Pt
AS Aot e PPTIPPIOTT avhdd

© HP+G @<y PLav@YH avd.CofT hG/DRI° NP Lav AL 1T At99s &P &HYP
PTIHA L:06 POSSE aPNL.CAT7 IC OHOPH A8 LLP Den PT7 Aarhd.A::

* AURST PATHhNNN AG PPLap +9PUCTH A1AINT7 havamt IC OHPPHDY
PrRav PG P01l TINNLE Den P17 AdPhLA

OOOOOOOOOOOOOOO
""""""""""""""""""""""""



v

PFY27 favaC 7 A,



PFY27 PavqC 7 A

* OSSE AU 1 O (16t T HPHT@7 LIPH T199AT ATIS T P0E A&7t
+Rat (FY27 Po0AC 217 PPCOA:

o aP((C7Y P9LMOE +RTV HAGYE NALAD- P08+ FEAT 4804 HPHG DT LLavDH
ao4.CT 19T AAGPFATFDY: DAt aPAd.CPT aPhhd i Agpap ) 942,570
av/ BF®7 NOSSE IC 92941 &mOPAFPA::

o aD(C QT PEANTD &ANLPT OFY27 HPTG DY Lav®H AITIAT (NE U3
aogn,avC 0L 9° ATTE PFY27 PhCA FOAL UL ANTT1S N& P &P 4.7187
ANE AOTFTI6PT LavdH Aaogn,av adpmPI® SMNPOATFPA

. L SISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR


https://osse.dc.gov/publication/early-childhood-educator-pay-equity-fund-waiver-policy-fy27

e\t aod.CT

© PavAC ao(VF ATITTT A1k P APSLOLPT PTLNTADT aPAdCF T19AT AAOTFD-:-

PhCAL FRALU-L A0TT16 &P &ThPrt 47787 (I FY247 FY25 @R9° (I FY26 hi+td °hiet
0992909 ACIPE 0P8 (CAP) OC “TH1T LA@-I> NTLAD- 0°CoF AATPAMI® R.LG (C
ANTI0RIP::

PHIPUCTH &P TaoTF NG D-9° 00899 hAA O-OT ALTTE AST eAS: AYhNh, 109 +arG T
h75 Nao& aoNAT PANTIP::

NDC @L9° (1A hAA @0 haLat @9 hi.f NAL PALT ATh-Nn $AALPT OC (HLLOH
AFCE OHREar 09T ATh N0, 798 OLI° N8 ATTFIE IC AASLC AR TAIR:
e PLAt AP 30 Navt @RI NH.L NAL P4(LAT PHINT TIaPmd ANNT:
AL ALt TEI° P9LPmMm4- Nk AOTTI6PT N Lhboet aeNAT PANTI:-
© AAS ALTE (LT Nk PR PP ANTTISPT RTC DrFaPHINT AST mPAA RTPC £10 10+

° AAST TIANF T90NAT PPSPS ANTTI6PT RPC POSSE £4.98 ap(d.C+17 ATThOC h1.204.010+
AIO0TT avgPu Ly HT ALNATIC:

OF7 .70 8 AAT AL A7h-01(L A1)t dPOm T AANT::

ok tit GOVERNMENT OF THE
——  ===DISTRICT OF COLUMBIA

5 DCMURIEL BOWSER, MAYOR



AavF-A\§ g\t

° NACA. FOALU-L A0T914 hef & TYPrE 4.1 OAT PTLATE 9775 M-9° hbiA(l.
eUTT TavhnF (laomPI® PaviC TP TPl S TAA::

* (IFY26 2tam- avFACT AFY27 AL AL HIN4-9P =
* PFY26 PPNt 19 .22 hah char-(1? L.0.9°0C 31 2026 £4a T90-P S1PG s

© AFY26 PPMVF 19 4,98 LRLPATD- PAL-T AThN( APLNPT AFY27 0PNT 19 4.8 ATITTT
A7L19 Tl A vt hWAQTF O

» NavBavs P AG/DMRI° VAT 4l Gavt BI°C HP+q @7 LLaPDH av(\4.CA-T aPq(
PTLLAT AN AR PT hTTh0D: A T-EIPOC 157 2026 hA%T 5 p.m. AL A74.AC
M av At AAOTF@-::

© A1t AP T hah TThA%E SAIPNC 17 2026 £4N0 PaPAC TEREFD- +PO0L T AT DLI°
@-2:p WILPT TIADEEL LLCATFPA: NOSSE PHLLT U-(rd° MO PF Pavgn.la G Fm-::

o PavFA\q QA ANFFD- NOSSE PARLP APLNPT ¢ N19.0.9°0C 2026 PaPBavsP 4] havt
AATIFF D7 horPNATFD- (41 N'TE16-av avCm@+ AaPD-TMF DLI° (I'T(C°1L-aP DT AaPHPF
AS AFY27 HPTHG D7 LIPH 2990900 @RI° PoNAM- PO T hGPPTT DLI° LavMHFT (1 APk
At TF Aarhd.d AaPCae S AN

T e MGOVERNMENT OF THE
=2 D|STRICT OF COLUMBIA
3 DCMURIEL BOWSER, MAYOR


https://app.smartsheet.com/b/form/019fa3e596df7d359d90d3fee6c5e890

AavFAG Tavh\nt (PPmA)

o APLOPT NOTEICNG 157 2026 KA AP 19 4,98 TIavpnt SFANE 116 17
NEYPs 17 2027 BI°C ATLavAnITFD- epLav av@(§ +IPUCT ANTTIEPT U-ir
P POLAIDT HP TG Lav®H T199A+t L.CCATPA::

* APLN.D+ AavFAG P9 PavA N0 LH 9°79° LT 97 P(1k1T aPadHG: av(\d (T
AG AOZALD- R99apA\NF avl 8 K8 KOt GTFm-::

Q1 O TE°0C 157 2026
Q2 “20.9°(C 157 2026
Q3 TCT 157 2027

Q4 87157 2027

. L SISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR



o,
v ATPTPT W18 T K128



APCNPT PPhe I°7 79821 AAOTF@-

> AhdAL hP1 HPHE D7 PLav@H avp.CPT7 ATIOPLT Lavihvk:

o PPN 19 4.PL PTL APLNPT U TI° ANATL N1&T (91t + PP 19 .28 TlavAnF 99010+
ANQF@-::

* (IDELLT @O PO&HPT avH10F7r 219900« {G avHI0TF OPFP aoPGFDY P40 M=

o AWEET Pweets 981 e HE CRPUCT TINCE A 07¢- 481t (ATPAME (IMFCE A% oR9°
(o< A%T) L19°oav-:

© A Ac-TE Thd 97449 hA ADELLT @7 250 LAN80LPTT AG POCTETT Lav@H avlB CaTine:

ok x tit GOVERNMENT OF THE
——]  Z==DISTRICT OF COLUMBIA

5 DCMURIEL BOWSER, MAYOR



https://app.smartsheet.com/b/form/019fa3e596df7d359d90d3fee6c5e890
https://osse.dc.gov/publication/early-childhood-educator-pay-equity-fund-part-time-employee-guidelines
https://osse.dc.gov/publication/early-childhood-educator-pay-equity-fund-part-time-employee-guidelines

ANAM a5 :- osse.dc.gov/pef 7 &1

PaDIN® KU-6T -

o HPt+G Lav®HT

* PHavy PCDF PLaPMH avhd.f P17HAN £9G PavC
* PFY27 PavaC Z°AA.

Pao 1A\ & U‘ﬁ"’l“ o PRCE A% AS Pavt LH AT KI8T KISTLONT
; 141 &6 P -

* APSAP 0.C (9T PCOC N9PAL SaPH I
* OSSE.ECEPayEquity@dc.gov A.“3L\ L& CT+

160994 a8 WG

. * Kk tihiet GOVERNMENT OF THE
EARLY CHILDHOOD EDUCATOR R84  Loi 5 rpieT OF COLUMBIA

v PAY EQUITY FUND 5 DCMURIEL BOWSER, MAYOR



http://www.osse.dc.gov/pef
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Minimum%20Salaries%20for%20FY27%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Minimum%20Salaries%20for%20FY27%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/CDF%20Payroll%20Funding%20Formula%20October%202025%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Pay%20Equity%20Fund%20Waiver%20Policy%20FY26%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Pay%20Equity%20Fund%20Waiver%20Policy%20FY26%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Pay%20Equity%20Fund%20Waiver%20Policy%20FY26%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Pay%20Equity%20Fund%20Waiver%20Policy%20FY26%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Pay%20Equity%20Fund%20Waiver%20Policy%20FY26%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Part-time%20Employee%20Guidance%20Amharic.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/Part-time%20Employee%20Guidance%20Amharic.pdf
https://outlook.office365.com/owa/calendar/EarlyChildhoodEducatorPayEquityFund@o365.dc.gov/bookings/
https://outlook.office365.com/owa/calendar/EarlyChildhoodEducatorPayEquityFund@o365.dc.gov/bookings/
mailto:OSSE.ECEPayEquity@dc.gov
mailto:OSSE.ECEPayEquity@dc.gov

	Slide 1: የFY27 የልጆች እንክብካቤ አቅራቢዎች የዝቅተኛ ደመወዝ እና የCDF የደመወዝ መክፈያ (ፔይሮል) ንፈንድ ማድረጊያ ቀመር መመሪያ 
	Slide 2: ይህንን መመሪያ እንዴት መጠቀም እንደሚቻል
	Slide 3: በFY27 ስለ ፕሮግራሙ ማወቅ ያለብዎት ነገር
	Slide 4: የፕሮግራሙ መዋቅር ተመሳሳይ ነው
	Slide 5: ዝቅተኛው ደመወዝ እና የCDF የደመወዝ ክፍያ የገንዘብ ድጋፍ ቀመር ከቀዳሚው የበጀት ዓመት ጋር ተመሳሳይ ናቸው።
	Slide 6: ዝቅተኛ ደመወዞች
	Slide 7: ዝቅተኛ የደመወዝ መስፈርቶች
	Slide 8: ዝቅተኛ የደመወዝ መስፈርቶች (የቀጠለ)
	Slide 9: የFY27 ዝቅተኛ ደመወዝ
	Slide 10: የCDF የደመወዝ ክፍያ የገንዘብ ድጋፍ ቀመር
	Slide 11: የCDF የየደመወዝ መክፈያ (ፔይሮል) ፈንድ ማድረጊያ ቀመር
	Slide 12: የመነሻ ሽልማትን መረዳት
	Slide 13: የFY27 የደመወዝ ተጨማሪዎች
	Slide 14: መነሻ ሽልማትን ማስላት፦ ለምሳሌ
	Slide 15: መነሻ ሽልማት ማስላት
	Slide 16: የአስተዳደር ማሻሻያውን መረዳት
	Slide 17: ከፍተኛውን የትምህርት ክፍያ ተመኖች የሚያስከፍሉ ፋሲሊቲዎች
	Slide 18: ፍትሃዊ ማስተካከያዎችን መረዳት
	Slide 19: ፍትሃዊ ማስተካከያዎችን መረዳት
	Slide 20: ፍትሃዊ ማስተካከያዎችን መረዳት
	Slide 21: የCDH ማሻሻያን መረዳት
	Slide 22: የትምህርት ዓመት ማስተካከያን መረዳት
	Slide 23: የCDF የየደመወዝ መክፈያ (ፔይሮል) ፈንድ ማድረጊያ ቀመር
	Slide 24: የእርስዎን የሽልማት መግለጫ መረዳት
	Slide 25: የተፈቀደ የገንዘብ አጠቃቀም 
	Slide 26: የFY27 የመሻር ፖሊሲ
	Slide 27: የFY27 የመሻር ፖሊሲ
	Slide 28: የብቁነት መስፈርት
	Slide 29: ለመታለፍ ማመልከት
	Slide 30: ለመታለፍ ማመልከት (የቀጠለ)
	Slide 31: ሰራተኞችዎን እንዴት እንደሚደግፉ
	Slide 32: አቅራቢዎች ቀጥሎ ምን ማድረግ አለባቸው
	Slide 33: ተጨማሪ መረጃ እና የመገልገያ ጽሁፎች 

