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Welcome & Introductions

* Meet the Facilitators




Objectives

¢ Discuss the LAYC PYD approach and agency best practices

0 An understanding of the difference between cultural
competency and cultural humility

¢ Increased awareness of internalized bias and growth
opportunities

¢ Recognizing opportunities for diverse cultural spaces in the
classroom

0 Identifying resources available to support this work




- Latin American Youth Center
(LAYC)
| 0 Multi-service organization serving the DC region for
over 40 years
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0 Focus on positive youth development
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f:r,.;;_{:' 0 Service areas include:

R 0 Education &Workforce

0 Housing

0 Mental Health/Substance Abuse

¢ Intensive Case Management
¢ Founded 4 Charter Schools

o Serving DC, Prince George’s County, and
Montgomery County Maryland



Who We Serve

Latin American Youth Center
LAYC served 4,117 individuals between October 1, 2013 and September 30, 2014.

WHO WE SERVE

FEMALE MALE AFRICAN-AMERICAN LATINO
1,985 2,132 1,461 2,281

T D

375




,’ J s e - 3 4 of '«' > ¥ - - - =4 » 4 3 y
r > > .f e J Pt P > § " o g oy - . ._\' ¢ o FoCiat P - - ’ It 4 .t p
e & 2 F ’ ‘g S o, | v < : "~ - s ’ r < 4 o Bt 2 RS s e T o oy -
» - > Yo~ . . ” » F - r 4 po . A p - e 2 . 275 .0 4
o 3 b ~ . v o ¢ ' > - ] 2% - B pe
4 - ’ Sy ¥ ot A __Y,'_ st T p > ’ > » . g r o -;",-_r_ r e aX 2 . ¢ g > o - .
> > - > s 22 - - . - £ L : " Y v 2 > - o . o & S - o 4 -
. . P i Lt ” e . 4 . . 4 - » . - 4 i A A 4 - Aol SV 45 Proit
o ! s e = v - e v - s ) ry . - ~ Y PrASE Y=, : =~
iy - - =SSR 4 - - 2 - - - - - = . . - -~ -
et T J-
- E 4 '..
- - : .
- - "7 ol
) | A ' -
preis s BiirZ¥res.
4 - - ' 4
AT R ARy | | ?
’ r. - . . e
LR P e o S e |-
AN T e SN - 3 - ’
L3 T~ > - o ¥ 2
. . . _-,:-. P ¥
. : v v p
ol t9 2P ¥ 43 r; ?
5 W . Ires < | - o' .
; £ | AL Le
sy »_ o - 7. -2 -
ki
o

COUNTRY OF ORIGIN WARD/COUNTY OF RESIDENCE

Mong,
UGl 2,023 - 49.1%

A 9o
) n
@, S
NleJ@xtstelolgzlell 1,185 - 28.8%
AEEIVER 8 400 -07% W MD
arg .

[+)
g 170-4.1% Ward 3 . DC 3]3_;; (f’
59.5% '
2,449

v :

“ L Aoy 'y
. 2
P P SR

330\36
5061099

0

ENEIENEIEY 103 - 2.5%

ooVl 65 - 1.6%

A
Wor©
N[ (el 64 - 1.6%

DlelpglglleclalNIoN 50 - 1.2%

]
*

Riglle]o]EW 36 - .9%



Who We Serve

o 20,8%
LANGUAGE worserort 15,70,

SPOKEN AT SPANISH 27 20/0

RIS ENGLISH
1,497 36 40/0

10-14 15-18 19-24

19.1% 36.3% 33.6%

787 1,493 1,383
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LAYC Values

RESPECT

DIVERSITY

HUMILI
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SOCIAL

JUSTICE ny
YOUTH

PERSEVERANCE =~



What is PY]




What is Positive Youth Development?

PYD is, “the ongoing growth process in which all youth
are engaged in attempting to (1) meet their basic
personal and social needs to be sate, feel cared for, be
valued, be usetul, and be spiritually grounded, and (2) to
build skills and competencies that allow them to
function and contribute in their daily lives,”




What is Positive Youth Development?

“Positive Youth Development is an approach to working
with young people that defines goals (outcomes) based
on capacities, strengths, and developmental needs of
youth.”




How We Got Here

* Why did we develop our own
PYD Curriculum?

* What was the creation process?




Goal & Overview of Curriculum

. Whatis PYD
. Stages of Youth Development

. Effective Communication

. Building & Sustaining Healthy Relationships
. Cultural Competency

. Youth Culture

. Goal Setting




Who We Serve

Latin American Youth Center
LAYC served 4,117 individuals between October 1, 2013 and September 30, 2014.

WHO WE SERVE

FEMALE MALE AFRICAN-AMERICAN LATINO
1,985 2,132 1,461 2,281
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Race/Ethnicity of Staff
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m Latino

m White

m Other/Mixed



 Definitions & Concepts
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¢ Culture - a set of meanings, behavioral norms, and values used
by members of a particular society, as they construct their
unique view of the world. (Alarcon, Foulks, & Vakkur)
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¢ Race — a group that is socially defined but on the basis of
R physical criteria, including skin color and facial features. (Van
den Berghe)

o Ethnicity — socially defined group based on cultural criteria,
such as language, customs, and shared history

0 Socialization — how we learn our culture; the process by which
we acquire norms, beliefs, values, etc.



Self-Identity & Self-Awareness

How do you self identity?

Language

Manners of Communication

interacting
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= <«

Thoughts —>

Values — Pt ¥ 3 Rituals
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behaviors ‘\

Practices 1 Customs
Relationships




Cultural Competency vs
Cultural Humility

o Cultural Competency As an Individual: Having Awareness,
Knowledge, and Skills in working with people from multiple
cultures.




What is Cultural Competency?

o Awareness of one’s o Knowledge of the o Skills necessary to |
, own personal worldviews of work with and b
e worldview and how culturally different interact with i
A one is a product of people culturally different [
i culture people. 75




What’s Wrong with Cultural
Competency??7?7?

0 Cultural competency models often maintain Eurocentric
comfort by: (1) normalizing white culture, (2) ignoring the
self-awareness element of cultural competency, (3)
perpetuating harmful cultural stereotypes, and (4) ignoring
institutional racism and oppression




gl Healthy Cultural Competency

0 recognizes white culture as a part of diversity training

¢ encourages individuals to reflect upon their own
sociopolitical relationship to privilege and oppression,

emphasizes the importance of individual narratives over
cultural generalizations, and

addresses the implications of institutionalized racism and
oppression on an ongoing basis




Institutions

Culture & Community

Individual




What is Cultural Competency?

0 As an Organization: Acceptance, respect for difference;
Continuous expansion of cultural knowledee; Understanding

groups are different with diverse subgroups.

0 Organization seeks consultation from people of color; hires those
committed to their community. Provides support to staft to
become comftortable working in cross-cultural
situations, Understands interplay between policy and
practice. Committed to policies that enhance diverse clientele and

SErvices.
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Definitions & Concepts

0 Myths & Stereotypes — untrue beliefs about a person or a group;
generalizations

¢ Prejudice — a preconceived judgment, attitude, or opinion,
usually based on limited information

¢ Bias — an inclination of temperament or outlook, a personal and
sometimes unreasoned judgment

0 Racism — “prejudice plus power”; system of advantage based on
race; prejudice displayed in blatant or subtle ways due to
recognized or perceived differences of people. (David Wellman)
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Definitions & Concepts

¢ Acculturation — the process by which a group of people give up
old ways and adopt new ones. In the acculturation process
individuals are simultaneously being influenced by elements of
two or more distinct cultures to some extent or another,

o Microaggressions - Racial microaggressions are brief and
commonplace daily verbal, behavioral, or environmental
indignities, whether intentional or unintentional, that

communicate hostile, derogatory, or negative racial slights and

insults toward people of color (Dr. Chester Pierce)
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Why we act/think the way we do?

Family, Personal experiences, Friends,
Institutions ( Church, School, etc)

Self -values, beleifs and attitudes, biases,
worldview

Actions / Behaviors




Strategies & Interventions

Cultural Competency Spectrum

Cultt.xral Cultural Cultural Cultural pre- Cultural Cultural
destructiveness incapacity blindness competence competence proficiency




W Resources for Creating Diverse
ﬁ[f@frﬂook
Cultural Spaces

0 Community partners- LAYC

¢ Trainings — People’s Institute For Survival and Beyond
0 Materials — books /activities
¢ Literature- D.W. Sue
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Wrapping It up

0 Q&A

o Distribute Evaluations




THANK YOU!!

Contact information:

Kynai Johnson- Kynai@layc-dc.org

Luis A. Quinones- Arturo@layc-dc.org
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