OFFICE OF THE STATE
SUPERINTENDENT OF EDUCATION

Child Development Facility (CDF) Payroll Funding Formula
October 2025 Update

Background

DC Official Code § 4-402(b)(1) requires the Office of the State Superintendent of Education
(OSSE) to establish and periodically update a funding formula (the child development facility
payroll funding formula, or CDF payroll funding formula) for the purposes of determining the
payment amounts to be received by child care providers that participate in the District’s Early
Childhood Educator Pay Equity Fund. OSSE published the first CDF payroll funding formula in
April 2023 and updated versions in September 2023 and October 2024. The later CDF payroll
funding formula remains in effect and is detailed in this document.
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Description of CDF payroll funding formula components:

Base Award

Base Award

Based on the number of eligible educators, their role and their credentials
as reported by facilities in the Division of Early Learning Licensing Tool
(DELLT).

Calculated by multiplying the number of educators in each role, by
credential, by the wage supplement for each role and credential and
summing the total.

Wage supplements are determined based on the minimum salaries each
fiscal year.

An educator’s credential is based on the highest education qualification
documented, reviewed and approved in DELLT by the quarterly deadline
set by OSSE.

Wage supplements are pro-rated to 70 percent for employees working
less than 30 hours per week. Child care providers may meet the minimum
salaries for part-time employees through the minimum hourly rate.
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Equity Adjustments

Subsidy Equity
Adjustment

Equal to 12 percent of the base award.

Eligibility for the administrative enhancement is limited to child care
providers operating facilities that charge tuition rates below the 90
percentile of OSSE’s most recent child care market rate survey analysis.

Calculated by multiplying a facility’s subsidy enrollment, as a percent of
its licensed capacity, by 75 percent of the base award.

A facility that has 100 percent subsidy enrollment will receive a subsidy
equity adjustment equal to 75 percent of their base award.

A facility that does not enroll subsidy children will have a subsidy equity
adjustment of SO.

A facility may receive a subsidy equity adjustment and an infant-toddler
equity adjustment.
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Calculated by multiplying a facility’s infant-toddler authorized capacity as
a percent of its total authorized capacity for children ages 0-5, by 10
percent of the base award.

A facility that has 100 percent infant-toddler authorized capacity will
receive an infant-toddler equity adjustment equal to 10 percent of their
base award.

A facility that is not licensed for infants or toddlers will have an infant-
toddler equity adjustment of SO.

A facility may receive a subsidy equity adjustment and an infant-toddler
equity adjustment.

Eligibility for the infant-toddler equity adjustment is limited to child care
providers operating facilities that charge tuition rates below the 90"
percentile of OSSE’s most recent child care market rate survey analysis.

Equal to 25 percent of the base award for each home caregiver, expanded
home caregiver and associate home caregiver.

Quarterly CDF payroll funding formula awards are pro-rated at 70 percent
for facilities operating on a school-year schedule license.

A facility operating on a school-year schedule license may pro-rate the
annual minimum salary requirements for educators.
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Guidance for Child Care Providers

All child care providers participating in the Early Childhood Educator Pay Equity Fund must meet
the minimum salary requirements for educators based on role and credential, unless they have
been approved for a waiver.

The CDF payroll funding formula is a tool for OSSE to distribute Early Childhood Educator Pay
Equity Funds to facilities. A facility may use their CDF payroll funding formula award to meet the
minimum salary requirements for teachers and assistant teachers and for any other allowable
uses under the Early Childhood Educator Pay Equity Fund. Providers are not required to use funds
from specific parts of the formula (like the base award or administrative enhancement) for
specific costs (like educator salary or operational costs), or account for how they spend individual
parts of the formula.
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