
Division – Leadership Team

Team – Reports to Leadership Team

Early Intervention 
– Part C and Part

B

Licensing & 
Compliance

Operations & 
Grants 

Management 

Policy Planning & 
Research

Quality Initiatives

Federal Programs 
& Strategic 

Funding

Special Education

Special 
Populations & 

Programs

Strategic 
Planning & 
Operations

Adult & Career 
Education / GED

College & Career 
Readiness

DC Tuition 
Assistance Grant

CTE / Industry 
Engagement

DC 
ReEngagement 

Center

Higher Education 
Licensure 

Commission

Policy & Planning

Healthy Schools 
& Wellness 
Programs

Nutrition 
Programs

Policy, Planning & 
Strategic 
Initiatives

Strategic 
Operations & 

Budget

Communications

Policy & 
Legislation

Strategic Plan 
Implementation

Talent & Human 
Resources

Superintendent
Dr. Christina Grant

Audit & 
Compliance

Customer 
Engagement

Data & 
Technology

Facilities & Fleet 
Management

Fiscal 
Management

Routing & 
Scheduling

Terminal 
Operations

Systems & 
Supports, K-12
Nikki Stewart

Postsecondary & 
Career Ed

Antoinette Mitchell

Student 
Transportation

Gretchen Brumley

Chief of Staff
Justin Tooley

Early Learning
Sara Mead

Teaching & 
Learning

Shavonne Gibson

Health & Wellness
Heidi Schumacher

Deputy 
Superintendent

Sara Meyers

General Counsel
Sara Jane Forman

Data, Assessment & 
Research

Evan Kramer

Assessments

Data Governance

Research, 
Analysis & 
Reporting

Accountability
Data Management 

& Application 
Development

Customer 
Support

Project 
Management

Technology
Jay Huie

Building 
Operations

Dispute 
Resolution

Enrollment & 
Residency

Grants 
Management & 

Compliance

Contracts & 
Procurement

Budget & Finance

Operations
Nancy Mahon 

(Interim)

Non-Public Tuition 
& Medicaid 

Recovery

My School DC

Educator Quality 
& Effectiveness

Education Policy 
& Equity

English Learner 
Programs & 

Policy

Educator & 
School Awards

Training & 
Technical 
Assistance

Filled = 101 / Vacant = 23
Total = 124

Filled = 58 / Vacant = 19
Total = 77

Filled = 21 / Vacant = 7
Total = 28

Filled = 17 / Vacant = 9
Total = 26

Filled = 8 / Vacant = 3
Total = 11

Filled = 51 / Vacant = 9
Total = 60

Filled = 30 / Vacant = 9
Total = 39

Filled = 100 / Vacant = 18
Total = 118

Filled = 1354 / Vacant = 135
Total = 1489

Filled = 39 / Vacant = 5
Total = 44

Filled = 31 / Vacant = 4
Total = 35

Filled = 34 / Vacant = 18
Total = 52

Filled = 1774 
Vacant = 247
Total = 2021
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