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Background and Purpose

The Office of the State Superintendent of Education (OSSE) asked all local education agencies (LEAS) to develop
Continuous Education Plans (CEPs) for the 2021-22 school year in order to communicate a detailed explanation of their
plans to provide both afull 6-hour day of in-person instruction for all students five days aweek and to offer distance
learning under limited circumstances, including to students with medical certifications; to accommodate staff or students
needing to quarantine; and in response to changesin public health conditions. Additionally, LEAs will use the CEPs to
communicate to OSSE and the public their plan for supporting a Safe Reopening, Student and Staff Well-Being, and
Accelerated L earning. For LEAs receiving ESSER I11-ARP funds, the CEPs also satisfy US Department of Education
requirements for developing plans for a safe return to in-person instruction and continuity of services, aswell as plans for
the use of ESSER I11-ARP funds. The plan below has been approved for these pur poses.

The CEP application was closely aligned to OSSE’s Guiding Principles for Continuous Education. These guiding principles
are intended to help LEAs devel op effective and equitable CEPs that support Safe Reopening, Student and Staff Well-
Being, and Accelerated Learning for all students, especially those with the most significant learning gaps and students
typically furthest from opportunity.

LEASsreceiving ESSER I11-ARP funds must update their plan every six months, a a minimum, between the date of
publication and Sept. 30, 2023. LEASs not receiving ESSER |11-ARP funds may choose to periodically update their plans
based on the evolving nature of the District’s response to the pandemic. Additional questions pertaining to the
implementation of these plans should be directed to the school and LEA.
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Application Questions

Safe Reopening

1.B: Support Across L ear ning Environments

1. For LEAsserving PK-12 grades: Delivering Full-Time In-Person L earning: Describethe LEA’s operational
plan to offer five full days of in-person learning to all students, including:

* a. Whether the LEA can accommodate all studentsin person five days per week in itscurrent physical
space, and, if not, the LEA’s plan for securing additional space; while on school grounds, on school
buses and while participating in any school-related activities, including physical education and sports;
and

* b. Whether the LEA can accommodate all studentsin person five days per week with its current staffing
levels, and, if not, the LEA’s plan for securing additional staff; and

» c. TheLEA'soperational plan for providing time-limited distance learning in the following situations.
Describe, in detail, student and staff schedules and the plan for distributing educational materials:
i. For studentsor staff excluded from school dueto confirmed or suspected coronavirus
(COVID-19), exposureto COVID-19, or any other exclusionary criteriain DC Health
and OSSE guidance; and

ii. For closure of an entire campus due to an outbreak of COVID-19 or evolving public
health conditions.

All campuses can accommadate five full days of in-person learning for all students. Current staff
levels adequately support offering five full days aweek to all students.

If students and/or staff are excluded from school due to confirmed or suspected COVID-19
exposure, they will receive virtua instruction while they are quarantined through both
asynchronous and synchronous methods.. All students at Rocketship this year will have an at-
home Chromebook and Chromebooks to use at school, so they will already have the technology
that they need. Additionally, staff will be trained in using Zoom and other technology so that
students who need to be at home can virtually participate in the regular classes. That way, if a
student, or group of students, need to stay home, they will still be able to access their classes and
the same schedule as if they were there in person. Each campus has aso hired 1-2 additional
overhire teachers and an interventionists; these individuals will have the responsibility to bein the
virtual spacesif students are required to be at home due to exposure and ensure students are
participating, while also providing small group targeted instruction to students who are at home
for adesignated time. They will collaborate with the grade level teachers to ensure the instruction
istargeted.

Similarly, if astaff member needs to be at home due to exposure, they will be able to access all of
their students virtually via our Zoom infrastructure. Our additional staff members will be able to
support in person if there are students or cohorts that remain in class while the teacher teaches
virtually. If the teacher is unable to teach due to symptoms, then our overhire teachers and
building substitutes will be able to fill in and teach those groups of students, as they will receive
all of the same professional development that our content teachers will receive over the summer
and throughout the year.

If the entire campus needs to close due to an outbreak of COVID-19 or evolving public health
conditions, we will be able to use our existing virtual teaching infrastructure to shift quickly to
virtual learning. As mentioned previously, students will aready have an at-home device to use, so
they will have the means to access virtual learning. Our schedule will translate over as seamlessly
asit did this year, and our school leadership teams will have al of the zoom infrastructure (links,
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passwords, directionsto log on, etc.) created during summer development this summer for this
worst-case scenario. Families will receive information about this scenario during family
orientations in August so they proactively have the guidance they need to support their students,
and we will hold several workshops and sessionsif and when this needs to happen to ensure
families are set up for a successful transition.

2. For LEAsserving PK-12 grades: Distance Learning for Studentswith Medical Certifications: Please share
mor e about the LEA’s plansto offer distance learning for studentswith medical certifications, including:

* a. Whowill deliver the LEA’sdistance learning program for studentswith medical certifications (select
one):

The LEA itself
LI Another District LEA (please select name)

L1 One of aconsortium or partnership of District LEAs sharing staff and/or resources to deliver distance
learning (please select name(s) of partner LEAS)

* b. How the LEA will deliver itsdistance learning program (select
one):

Centrally at the LEA level

[ By campus/at the school level

LI Both (please describe the LEA’ s approach)

» c. District regulationsrequire a 6-hour instructional day for all students. Describethe LEA’s approach
to ensuring that students participating in distance lear ning receive compar able instructional time and
coursawork as students attending school in person, with access to real-time, synchronousinstruction
and support from teachers.

Students participating in distance learning will experience learning from home five days aweek via
synchronous learning. The learning will primarily take place online viavirtual classrooms. There will be
dedicated small group instruction, socio-emotional learning time, enrichment, and the ability for children
to opt into clubs based on personal interests. All instruction will happen in avirtual environment.

Regardless of whether students are on-site or remote, the amount of time, dedication, and support a
teacher provides their students will be equitable. To achieve this goal, and for purposes of equity and
logistics, we have divided the role of “teacher” into two roles: HumanitiesSTEM Content Teacher and
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Supporting Teachers, including Individualized Learning Specidist (ILS), Assistant Teachers, ATs and
Enrichment Coordinators (ECCs).

Thereisaso one Assistant Principal assigned to each grade level. The person will supervise classrooms
on arotating basis to allow the Supporting Individualized L earning Specialist, Enrichment Coordinator or
Assistant Teacher to take scheduled breaks throughout the day as well as support coaching and
development of content teachers. For remote learners, the Assistant principal s will assume responsibility
for the students showing severe or persistent signs of disengagement, help trouble-shoot engagement
issues (IT, wrap around services, content), and triage support for the student as needed.

Our AppleTree Rocketeers will use the Every Child Ready Virtual Curriculum for SY 21-22
for any student with amedical consent. The Every Child Ready curriculum has been modified
to support virtual learning and includes a combination of synchronous and asynchronous
learning opportunities for students.

» d. Describe how the LEA will ensurethat studentswith medical certifications have accessto the
technology necessary to actively participate in distance lear ning environments;

Rocketship DC is committed to the effective use of technology to both enhance the quality of student learning and
the efficiency of school operations. Per DC PCSB requirement, Rocketship DC will provide all students and staff
with the necessary technology equipment, software, and training to fully participate in remote learning as indicated
in the tables below.

Pre-COVID-19, students' use of the school owned and operated technology resources happened during class time,
on campus. During and post-COVID-19, student use of, and access to, school-owned-and-operated technology is a
necessary part of the learning process for al students. Rocketship DC is committed to equitable access to
technology resources necessary for learning for all students and will enter the 2021-22 school year with enough
Chromebooks for every student, who needs one. Students (and where applicable, their families) must sign and
submit aform to commit to keeping their Rocketship technology safe and in working condition during their time
with it.

Beyond defining Rocketship DC' s general policy on providing equitable access to technology and ensuring its safe
use, this policy provides a series of steps to ensure a Return to School Technology Plan isin place. It will include
training and support for teachers to adapt virtual learning skills for the classroom. Additionally, it will provide
training in data and cyber security to assist staff in understanding the risks and responsibilities associated with the
new learning environment.

» e Describe how the LEA will continue to provide resour ces to families of studentswith medical
certificationsto support distance lear ning, including materials, set-up of effective spacesfor learning
and technology training for families; and

All students and staff will receive the following equipment

» Chromebook will be provided to all students enrolled at Rocketship
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o Protective Chromebook carrying case, by request
 Kinder readiness kits, books, individualized manipulatives, as appropriate for grade level
» Hot Spot, as needed prioritizing homeless, sheltered or families that are mobile
+ iPads, as needed for Special Education students, PK 3 students, and PK4 students

For every piece of equipment and software, we will provide training for staff, students, and families
(especially for younger children) on proper use and care. Training must also include away to access technical
support for malfunctioning equipment and to use the equipment and software properly. We will survey
families and staff on their training needs for equipment use and software use and build a schedule based on
need. All training will be provided remotely. If family or staff need help setting up equipment,
accommodations will be made to offer on-site training, following CDC social distancing guidance and ideally
complete this via Facetime or another video app on afamily’s phone (if possible).

Where possible, students will be expected to retrieve hotspots and devices at the school, where they will also
receive training and expectations for proper use and care of equipment. For students and families not able to
retrieve equipment from the school, arrangements will be made for shipping the equipment directly to the
student. Training, expectations and care of equipment will be provided virtually in such cases.

» f. Describein detail the model for the distance lear ning program for students with medical
certifications, including theinstructional methods (e.g., student-guided instruction, etc.), and platforms
(e.g., the product nameif using a lear ning management system (LM YS)), and materials (e.g., textbooks,
teacher -generated resour ces, computer software, etc.) in the program.

» Synchronouslearning with HUM/STEM Content Teacher (SL w/CT): When remote, thisinstruction is
conducted via platforms Zoom and Seesaw, in which student(s) and teacher are interacting directly with
one another. Instruction may be given viadirect instruction or with students working on projects, monitored
by the teacher. On-site, this instruction may include the teacher and student(s) occupying the same room.
When remote, this instruction includes the teacher and student(s) using the same format: The expectationis
that the student(s) may ask questions and the teacher may ask questions of the student(s) to engagein red
time student-learning.

» Synchronouslearning without Content Teacher (SL w/o CT): Instruction takes the form of tasks that
students will be expected to do to engage in learning. One way to think about this type of instructionis
“Guided Practice.” Tasks can involve completing an on-line activity or game to reading a book in hardcopy
and annotating the text. This can be group work or individual work. The student on-site would do this task
under the supervision of their Supporting Individualized Learning Specialist, Enrichment Coordinator or
Assistant Teacher. When remote, the student would do this task independently. If the student needs support,
the teacher isimmediately available by phone, email, text, or “chat”. If the Supporting Individualized
Learning Specidlist, Enrichment Coordinator or Assistant Teacher happens to also be the content teacher
assigning the work, support can be provided in-person. If the Supporting Individualized Learning
Specialist, Enrichment Coordinator or Assistant Teacher is not the content teacher, the content teacher may
provide support in the same manner as for students learning remotely, per the school’ s Technology Plan.

» Asynchronouslearning without Content Teacher (ASL w/o CT): Thisinstruction isindividual or group
work that can be done independently. The work would be at the student’ s learning level, so they should not
experience frustration, nor should it be too easy for them. We will utilize online learning programs (OL Ps)
that support that student's individual level. The teacher will expect the work to be completed by a certain
time each day or week. Students learning on-site would have time allotted to complete this work while their
Supporting Individualized Learning Specialist, Enrichment Coordinator or Assistant Teacher may be
providing instruction to another cohort of students. Homework also fitsinto this category. To ensure that
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the work is completed each day and students are engaged and progressing, assignments will be collected
throughout the week and will be used as one way to measure attendance and engagement. The product of
these work blocks are often referred to as “exit tickets” or “ student reflections.”

» AppleTree Rocketeers (PK3 & PK4): Virtua instruction will be facilitated by afull-time virtual teacher.
We will use both Class Dojo and Sparkler to disseminate instructional videos and assignments. All live and
pre-recorded lessons will be recorded via Zoom. The Every Child Ready Curriculum is broken down into
10 thematic units, each with its own unique set of materials. At the start of each unit, all families will
receive a“unit kit” that will include all of the supplies needed to facilitate learning for that unit at home.
Each student will also receive an iPad mini at the start of the year to ensure that they have accessto all
online content.

Student and Staff Well-Being

2.A: Whole Child Supports

3. Describethe LEA’splan for supporting students' social-emotional, mental and behavioral health needs
during continuous lear ning and school recovery, including:

» a. How the LEA will provide opportunitiesfor social-emotional learning, relationship building and
mental health awarenessfor all students;

* b. How the LEA will screen and refer studentsfor mental and behavioral health needs, whether the
L EA will employ a univer sal screening approach, and how it will be implemented if so; and
» c.How the LEA will providedirect mental and behavioral health servicesfor studentsin need.

Students will have daily opportunities for social emotional learning and relationship building. We
are integrating wellness into every area of the school so that it isn’t seen as or treated as a separate
entity. Every classroom will start their day with a 30 minute community meeting. During this
time, teachers will use Rocketship’s SEL curriculum, The Shortest Distance, to teach socia
emotional skillsand they will facilitate community building activities. Every classwill aso have
an SEL block where students will be given the opportunity to identify and share how they’re
feeling as well as attain steps they may need to take to get to a better state. SEL will now be
incorporated into lunch and recess and during thistime, staff will focus on helping students build
positive relationships with their peers and other staff members. During designated times
throughout the year, our social workers and counselors will increase awareness about wellness and
negative relationships for all students through Health and Bullying Prevention classes.

In order to screen and refer students for mental and behavioral health needs, we will use our
universal screener. This screener will be completed four times ayear by teachersand it’ll provide
us data about each student’s external and internal behaviors. Students who score 9+ on the
screener arethen referred to a Tier 2 or Tier 3 intervention. Since the screener is administered four
times ayear, we're also able to track student progress. Students can also be referred to services
through our MTSS process. Teachers and family members can refer students and they’ll be
discussed during the grade level team'’s Student Huddles and Student Study Team meetings,
which are consistently held bi-weekly. Through these meetings, teams will identify the most
appropriate next steps for students.

Students who are identified as needing additional support are placed in the appropriate Tier 2 or
Tier 3intervention. Our Tier 2 and Tier 3 interventions include: socia skills group, lunch bunch,
topic groups, check in check out, individual counseling, weekly check ins, classroom coaching.
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The curriculum our interventionists use to help guide their interventions are Second Step, Zones
of Regulation, Coping Cat, and Superflex. Interventions are delivered by our wellness technicians,
behavior support specialists, counselors, social workers, or external partners. Our external partners
for the 21.22SY are Hillcrest, ConnectedPsych, Catholic Charities, and the WISE Center.

AppleTree at Rocketship facilitates a Tier 1 Positive Behavior Support process that includes the direct
teaching of behavioral and social emational skills, the reinforcement of those skills, and responding
restoratively when students need support with those skills. All principals and teachers receive professional
devel opment on these processes and coaching is offered throughout the school year through a Social
Emotional Learning Specialist.

4. Describethe LEA’s proactive approach to behavior and discipline that accountsfor the challenge of
transitioning from distance lear ning back to the school building, as well as how the LEA will use positive,
relevant and developmentally appropriate discipline practices, including possibly using a trauma-infor med
and/or restorative justice framework for discipline.

We utilize trauma-informed and culturally responsive practices to create a learning environment
where students feel safe, connected, and supported. Since our students haven't had the opportunity
to experience aregular school day since March of 2020, we are focusing our initial efforts on
helping students feel safe at school, build strong relationships with peers and adults, internalize
systems and procedures, practice classroom skills, and develop alove for school. Staff will
provide students options and choices since there will be awider range of skill levels and needs.

At Rocketship we believe that behavior is aform of communication and that the brain
communicates needs through behaviors. Therefore, we are going to proactively try to meet student
needs before they need to communicate to us that aneed is not being met. Just like in our distance
learning environment, teachers will continue to provide students visual reminders of expectations
and schedules so that there is a strong sense of consistency, structure, and predictability. They will
also continue to use Class Dojo as a communication tool so that students feel seen, are celebrated,
and are aware of how they are doing. Teachers will focus on what they want to see rather than
what they don’t want to see. They will praise students for their efforts and actions every 3-5
minutes and students will have daily opportunities to buy prizes with their points. If students
aren’'t meeting classroom expectations, teachers will utilize least invasive techniques, logical
consequences, and Teach Like a Champion practices as well as teach replacement behaviorsto
support students as they get back on track. If relationships have been negatively impacted due to
student actions, staff will hold restorative conversations so that students continue to feel like a
valued member of the community.

5. For LEAsserving PK-12 grades: Describe how the LEA will ensure accessto nutritiousfood for all
qualifying studentsregardless of their learning environment, either through meal service managed by the
school and/or through referral to community resour ces.

At Rocketship we believe that school provided breakfast and lunch enable children to continue to get healthy
and nutritious meals, maintain a healthy immune system and focus on their studies. It is essential that
students have the opportunity to have school provided meals no matter their learning environment. When on
campus students will have their breakfast and lunchesin their classrooms with their designated cohort. Meals
will be delivered to each classroom by a member of staff who has been trained in food safety. Students in our

Office of the State Superintendent of Education 1050 First Street, NE, Sixth Floor Washington, DC 20002


https://sites.google.com/appletreeinstitute.org/aelpcspbs/tier-1-positive-behavior-support?authuser=0

before and afterschool program will be provided with food in a similar fashion.

During distance learning or quarantine due to COVID-19, our students will continue to access free breakfast
and lunch. Schoolswill work with families of students in these learning environments to ensure that, at the
very least, they always have meals available for pick up at their school. Schools may also offer them the
option of other community feeding sites should a family request this. Parents will be informed of our meal
program plans during student and family orientations,when we will spend time reviewing our CEP with
families, aswell as daily reminders during arrival and dismissal. We will also make sure to check in on
families' needs during conference and Care Corps calls.

2.B: Educator Wellness

6. Describethe LEA’splan for supporting teacher and staff social-emotional and mental health needs during
continuous learning and school recovery, including:

» a. Applicable professional development opportunitiesin the areas of trauma-informed practices,
including grief and loss, to support educators own social-emotional and mental health; and

* b. How the LEA might offer accessto mental health supportsfor staff internally or through established
partnerships with community organizations.

At Rocketship, we are committed to creating a workplace where staff feel safe, connected, and supported so
that they can reach their full potential. Due to the ways our staff was impacted by COVID-19 and racia
injustice, we began to put various supports and resources in place to increase staff wellbeing. Our staff will
continue to have access to free counseling services through our partnership with the WISE Center and
through our Employee Assistance Program. Each school will also receive a scope and sequence map that
provides monthly plans for workshops, professional development, and activities that are centered around staff
wellbeing. Staff will be able to learn about trauma, the impacts of trauma, the various domains of wellbeing,
and different activities that aim to increase specific wellness domains. Staff will also get an opportunity to
participate in monthly school wide activities for staff, such as scavenger hunts and yoga, so that they can
build connections with other staff members and engage in self care. Some of our schools are also planning on
creating different groups that staff can opt into such asthe Book Club, Breathing Room, and Fellowship
Group. Throughout the year we will also facilitate multiple staff satisfaction surveys to assess educator
wellness and identify potential additional areas for support.

In addition to learning about their own wellbeing and needs, staff will also be provided professional
development on student wellbeing and the ways we, as educators, can increase their wellness. Staff will also
get trained on trauma informed and culturally responsive practices. They will be shown how to transfer what
they learn during professional development to their classrooms. Staff will receive coaching on trauma
informed and culturally responsive practices and they will also get support on how to adapt their practices so
that student needs are being met. Professional development sessions will be facilitated by school leaders and
clinicians from our external partners. Sessions will be created and focused on topics that staff would like to
learn more about.
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2.C: Family Engagement

7. Describe how the LEA will communicate with families about safe reopening, student well-being and
accelerated learning, including:

* a. How the LEA will solicit and incor por ate student/family feedback on these plans, both beforethe
school year startsand consistently asthe school year progresses;

* b. How the LEA will communicate its CEP to families, specifically its approach to safe reopening,
ensuring student well-being, addressing interrupted instruction, and accelerating lear ning, including
how the LEA will reach families who speak a language other than English; and

* c. How and when the LEA will communicate with familiestheir student’s status and progress with
learning asinformed by L EA-selected assessments.

Relationships with our families are core to our mission at Rocketship Public Schools. We will continue to
prioritize building authentic relationships with our families at the beginning of the year, knowing that it is more
important now than ever to build strong partnerships with each of them.

At the beginning of the year, Rocketship will do the following:

» Ensure 100% of families receive avirtual home visit by October 1st

* Hold aweekly family town hall at each school, starting in August up to the start of school, for families

» Dedicate Community Meeting / SEL time at the beginning of the year to building relationships between
classmates

» Have technology and materials pick ups where families can meet teachers and staff membersin a safe and
socially distant way

 Survey parents during the first month of school to gain a better understanding of the challenges their
students might have experienced since March to identify trends and supports

» Survey each individual student to identify the number of trusted adults and friends they have on campus;
thisinformation will be used to create targeted SEL interventions and groups

» Send aweekly CareCorps survey to families to provide supports and resources to our most vulnerable
families

We will continue to use the data we get from the aforementioned strategies to modify our engagement plans
throughout the year to ensure we continue to prioritize relationships with all stakeholders. Additionally, we will
host all family engagement workshops and meetings both virtually and in person, learning from our virtual year
and understanding that this will help reach a greater number of our families.

The mission of the Rocketship CareCorps is to identify and support our most vulnerable families. Whether
families are in need of food, shelter, technology or other resources, it is the CareCorps responsibility to connect
families with internal and external resources. The CareCorps is a school level team of individuals willing to do
whatever it takes to connect with our most vulnerable families on adaily basis.

Every Rocketship school has designated a CareCorps of at least four educators who are responsible for contacting
every Rocketship family, at least twice per week. In the morning, the CareCorps sends a brief wellness survey to
al families to ensure everyone feels safe at home and identify any needs in the school community. The team
reviews al responses before 12pm and then follows up with direct outreach to families who indicated they need
support. The CareCorps then connects families with the services and resources they need, including technology
help, food assistance, or housing help.

During student and family orientations, we will spend time reviewing our CEP with families and ensuring
they understand al of the steps we are taking to provide a safe reopening and address the academic and social
emotional learning loss that their students may have felt over this past year. Much of the information as it
relates to health, safety, and our academic program will also be in our updated family handbook, which will
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be distributed to 100% of families and on our website for easy access. Lastly, our teachers will complete
100% of home visitsfor al familiesin the beginning of the year and they will use this opportunity to share
updates as it relates to this CEP, our programming, and health and safety to families to ensure they have al of
the information they need.

Families will receive regular updates on their students' progress on academics and social emational learning
during our scheduled Family Teacher Conferences, which occur three times per year. Additionally, schools
will allot specific amounts of professional development time this year to family communication to ensure that
al families receive regular, more informal updates on their students progress and can partner with the school
to ensure students make up for last time.

For al of the aforementioned activities, tranglations and translators will be available for any families that
speak alanguage other than English to ensure equitable access to information across the region for al
families.

2.D: Attendance and Re-Engagement

8. Describethe LEA’s approach to re-engaging students who wer e consistently less engaged with distance
learning in the 2020-21 school year, including how the L EA isidentifying these students and conducting
individualized outreach to students and families to reengage them in learning in the 2021-22 school year.

Each school has alist of students who were less engaged during the 20-21 school year. Our first attempt at re-
engaging these students began in March with our gradual re-opening; the students who were prioritized and
invited in for in-person learning were students who were not as engaged in distance learning. To identify
these students, schools looked at the bottom 15-25% of students with engagement and prioritized students
that way. This same group of students, including an additional percentage, are also the students who have
been invited, and are participating, in our summer school program this summer at each of our campuses. The
goal of this program is to help sustain the momentum of engagement for these students from March through
the start of the school year. Our summer programming is a blend of academics and social emational learning
and relationship building, so these students will become more engaged and more eager to re-enter school

regularly.

Asthe school year begins, we will have specific, designated staff to partner with the families that we saw
were less engaged last year, targeting the bottom 15% from the 20-21 school year. This year, we have hired
an additional social worker at each campus to specifically focus on providing family support and help
manage our attendance and truancy processes. This social worker will proactively reach out to al of the
families who we identified as being less-engaged or at-risk for attendance last year and create strong
partnerships and attendance plansto start the year. The social worker will collaborate with other stakeholders
in the school, including the grade level teachers, to ensure the right supports are in place for our previously
identified less-engaged students.

Students will be flagged as | ess-engaged through our truancy and chronic-absenteeism protocols. If a student
has 3 unexcused absences, they will immediately be flagged for our attendance team, which includes the
social worker, office manager, and the grade level Assistant Principal. Thisteam will meet with the family to
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hold an attendance meeting, where an attendance action plan will be created. This action plan will be jointly
owned by the school and the family to ensure the student attends school regularly. The same process will take
place if a student misses more than 5 days of school, even if they are excused absences, to prevent chronic
absenteeism. These plans will be reviewed bi-weekly during our grade level meetings; adjustments to the
plan and additional family contact will be made if the plan is not successful and/or the student continues to
miss days of school.

Accelerated L earning

3.A: Set Clear Goals and High Expectationsfor All Students

9. How did the LEA adjust its approach to standards, curriculum, instruction, and assessments due to the
pandemic in the 2020-21 school year ? Please select all that apply:

RN

N O O d

N

N

Taught fewer standards than in atypical school year / not able to teach all the standards
Taught a narrowed or prioritized set of standards relative to atypical school year

Did not adjust standards / Taught the same standards as atypical year

Adjusted curricular scope

Adjusted curricular sequence

Did not adjust curriculum / followed same curricular scope and sequence as atypical year

Adjusted types of assessments administered
Adjusted assessment administration schedule and/or frequency

Adjusted use of assessment data for planning instruction

10. Describethe LEA’ s approach to assessing the extent of interrupted instruction in the upcoming 2021-22
school year, including:

N N &

O

a. For which content areas do your schools plan to administer non-state summative assessmentsin the
2021-22 school year?

English language arts (ELA)
Math
Science

English language proficiency
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* b. Which assessment toolsthe LEA will useto measur e student lear ning and interrupted instruction
throughout the 2021-22 schaool year for all grade levels, including details on the content areas and grade
levelsfor which each will be used. Thislist of assessment tools may include, but isnot limited to,
diagnostic, screener, interim, benchmark, end-of-cour se and end-of-year assessments,

¢« NWEA MAP(K-5)

 Foundational Skills (phonics, math fluency) Tracking (K-3)

« Humanities Interim Assessments (3-5)

+ Math Interim Assessments (3-5)

 Science Interim Assessment (5)

e STEP/F&P (K-5)

« Math unit assessments (K-5)

» Math cumulative assessments (K-2)

» Every Child Ready: Mathematics (ECR:M) and Every Child Ready: Language and Literacy
(ECR:LL)

» c. A calendar or timeline showing when the LEA intendsto administer each local assessment during the
school year (please provide estimated date rangesif the calendar isnot yet set);

NWEA MAP Growth:
> Fall: 9/7-9/17
o Winter: 12/1-12/14
o Spring: 5/16-5/27
» STEP/F&P: 4 rounds, dates are due dates to test all students
by
o Round 1 due date: 9/22
o Round 2 due date: 12/17
o Round 3 due date: 3/10
o Round 4 due date: 6/03
* Humanitiesinterim
o #1:10/12-10/15
o #2:1/10-1/14
o #3:3/7-3/10
« STEM interim/cumulatives
o Mid-year: 1/18-1/28 or 2/28-3/11
- End of year, K-2 only: 5/2-5/13
» Scienceinterim
> Dueby 11/19
» Every Child Ready (PK3-PK4)
o Beginning-of-Year: Sept 20-Oct 1
o Middle-of-Year: January 18-28
o End-of-Year: May 31-June 10
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» d. Whether you set goals3 for performance on non-state summative assessments, and, if so, for each
assessment, content area, and grade level:
i. Whether these goals ar e set by the assessment provider or are determined by the LEA; and

ii. How you set and track on these goalsover timeand, in particular, thisyear (2021-22) if you are
introducing new appr oaches, including whether there are any new procedures or processes you are
using and whether there are differences acr oss schools, specific groups of students, content areas and/or
grades; and

Subject and Grade Set BY When and EOY Goals Progress Monitoring
Assessment Type Frequency

NWEA MAP: ELA | K-5 LEA 3times. Sep, 1.4 average years | Bi-weekly foundational
and Math Dec, & May of growth by skillstracking (internal)

campus
Math fluency tracking

Math unit assessments
and cumul atives

STEP/ F&P K-5 LEA 4 times: Sep, 4+ STEP Levels | Bi-weekly foundational
Nov, Mar, & skills tracking -phonics
May (internal)

Informal Guided
Reading progress
monitoring
/observational data
tracking

Humanities & Math | 3-5 LEA 3times: Oct, TBD Campus Humanities - End of
Interims Jan-Feb, & Mar | dependent thematic unit writing
assessments that address
student understanding of
grade level text and
focus standards within
CCSS writing standards
and weekly close
reading assessments that
assess the focus on
CCSS RL/RI standards
weekly.

Math- unit assessments
and weekly exit tickets
that focus on the grade
level CCSS
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Jan, May assessment Understanding
provider

Science Interim 5 LEA 2times: TBD N/A N/A
Math Unit K-5 LEA Each unit (5 TBD Campus Weekly exit tickets from
Assessments units) dependent GL
Math fluency tracking
(bio-weekly)
Math Cumulative K-2 LEA 2-3 times: TBD Campus Unit assessment
dependent
Nov, Mar, May Math fluency tracking
(bio-weekly)
Every Child Ready | PK3-PK4 | LEA 3 times: Sept, Set by Skill specific Checks for

» e How the LEA will usethis non-state summative assessment data to monitor student progressand
adjust instruction across lear ning environments throughout the 2021-22 school year, including whether
and how this approach differs across schools, specific groups of students, content areas and/or grades;

and
Subject and Assessment Grade Progress Monitoring Adjustments to Instruction
Type
NWEA MAP: ELA and K-5 Bi-weekly foundational School leaders and teachers will
Math skills tracking (internal) use beginning and middle
) NWEA MAPRIT scoresto
Math fluency tracking assess and prioritize which
(each unit) strands students need additional
Math unit ents and support in to demon.strate
. growth by EQY . Using the
cumul atives L
progress monitoring tools
mentioned, teachers and school
leaders to incorporate aligned
skill focuses to address gaps
across RIT bands.
STEP/ F&P K-5 Bi-weekly foundational School leaders and teachers will
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skills tracking -phonics
(internal)

Informal Guided Reading
progress monitoring
/observational data
tracking

identify the specific skills
students did not achieve within
STEP to determine guided
reading and foundational skills
instruction.Using the progress
monitoring tools mentioned,
teachers and school leadersto
incorporate aligned skill
focuses.

Humanities

2-5

Close reading writing
responses

End of unit writing and
projects

School leaders and teachers will
identify the specific skills
students need to focus on and
bi-weekly determine focus
areas by class aswell asfocus
students by skill.

Science Interim

N/A

N/A

Math Unit Assessments

K-5

Exit ticket data

Math fluency tracking
(bio-weekly)

School |eaders and teachers will
use ongoing unit assessments
scores to assess and prioritize
which standards students need
additional support in to
demonstrate growth from one
assessment to the next. Using
the progress monitoring tools
mentioned, teachers and school
leaders to incorporate aligned
skill focuses to address gaps
through whole group and small
group instruction.

Math Cumulative

K-2

Unit assessments

Math fluency tracking
(bio-weekly)

School |eaders and teachers will
use ongoing unit assessments
scores to assess and prioritize
which standards students need
additional support in to
demonstrate growth from one
assessment to the next. Using
the progress monitoring tools
mentioned, teachers and school
leaders to incorporate aligned
skill focuses to address gaps
through whole group and small
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group instruction.

« f. For LEAswith students attending non-public special education schools: Please describe how you are
collabor ating with the non-public school to assess the extent of interrupted instruction for students.

During this past school year Rocketship has met with non-publics at a minimum of a quarterly basis and will
continue to do so to ensure that all students' | EPs are being implemented appropriately and to the highest
standards. Rocketship continues to monitor all non-public data and works as it relates to the student’ s | EP,
eligibility etc. Attendance has been and will continue to be reviewed monthly and if there are any concerns
regarding a student’ s attendance, Rocketship and the non-public work closely to ensure that families have
everything they need (transportation, safety information etc) so that students can participate fully. We have
collaborated with non-publics to provide technology to our students for use in school and at home, this will
continue through the 21.22 school year. As non-publics begin to develop their recovery plans, we will
monitor those plans, and ensure that they meet the needs of each individual student and are compliant with
OSSE’ s recommendations and policies. We will continue to monitor all data and ensure that students are able
to recover from learning loss and make significant progress.

3.B: Employing Intentional Strategiesfor Accelerating L earning

11. Describethe LEA’ s overall approach to addressing interrupted instruction and the need to acceler ate
learning for studentsin the coming 2021-22 school year, including how it will collect, analyze and use data
from multiple sourcesto inform instruction.

For the 21-22 SY, we will be facing multiple challenges of our students returning to us with significant
academic needs, their experience of trauma, as well as a greater need for relationships and SEL development
given the extended time since students were regularly in school with their peers.

Asaresult, our focusisincreasing our system of interventions and its effectiveness while serving a greater
number of students than ever before. We will also continue our focus on tier 1 practices as we work to
support students after having been away from school for ayear. We will measure the success of the increased
interventions by measuring academic growth for students receiving interventions--whether academic,
social/emotional, or behavioral-- by those students matching or exceeding their grade level peers as measured
by annual MAP growth.

In order to focus on addressing interrupted instruction and the need to accelerate learning for students, our
schools MTSS lead will manage our MTSS systems and develop newly hired interventionist (including
increased interventions and wraparound supports for students in most need) at their school sites. The MTSS
lead on each campus will develop a comprehensive plan to implement interventions, analyze student
progress, and coach teams toward ensuring all students receive quality interventions. This year, each SL team
will have one dedicated MTSS lead who is responsible for MTSS programming at their campus. MTSS leads
will participate in ayear-long scope and sequence of monthly professiona development to ensure they have
the skills and knowledge needed to make MTSS thrive.

MTSS Cycle Overview
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July-September

Tier 1 Focus

Pre-Referral Process Begins

End of September-December

Cycle 1 of Tier 2/3 Supports

January-March

Cycle 2 of Tier 2/3 Supports

March-May Cycle 3 of Tier 2/3 Supports
June EOY Close-Out
MTSS Supports

Data Cycle MTSS Meeting

Prior to Data
Days

MTSS Lead
Facilitates

SLT and MHP

Attend

Cycle One

¢ |dentify studentsin need of
tiered support

All Other Cycles

¢ Look at results and action
plan for upcoming cycle

MHP and

MTSS Lead Check-In

Weekly

MTSSLead + MHP

MTSS Overall

* Monitor progress on key
action steps from MTSS
Meeting

SEB Interventions

* Review progress on students
* Problem-Solve as needed

MTSS Monthly

Monthly

SLT + MHP

Check Status of MTSS Structures
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Walkthroughs

and Systems

¢ Determine strengths and areas
of growth for MTSS

e Utilize these areas as focus
areas for the month

Social Emotional Learning (SEL) Supports

SEL LPsand SSMs Ongoing Find on the Provide SEL Curriculum to be
. _ edited and elevated for
Social Emotional individual school/classrooms
Learning Site
Regular Community Ongoing SLT + MHP Align on Common Trends
Meeting and SEL
Observations + Coaching (as needed Regional * Share best practices across
NeST team member) the Network
Community Meeting BOY (Aug-Sep) SLT + MHP + Align on trends and next steps
_ _ Regional NeST Team | for the Community Meeting
(including SEL) MOY (Jan-Feb) Member block and SEL Check-In.
Walkthrough

PBIS Supports

PBIS Check-Ins Bi-Monthly PBIS Lead + Action Plan
(minimum) PBIS Team * Plan next steps for PBIS
Team utilizing data
MANDATORY Summer All-Region Align on Common Trends
Quarterly All-Region Fall PBIS Teams * Share best practices
across the Network
PBIS Meetings Winter
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and Attend BOY PBIS
Meetings

Member

Spring MUST: PBIS Lead +
MHP
Share Best Practices Ongoing Regional NeST Team | Align on Common Trends

» Share best practices
across the Network

Behavior Supports

Action Planning

Member

Severe Behavior Next As Needed MHP These are the best-practice
Steps Checklist systems and structures that
need to be in place to support
a student with challenging
behavior.
Additional Support for As Needed Regional NeST Team | Alignon Action Plan

¢ Align with MHP and SL
Team on next steps

12. Describe how the LEA will maximize acceler ated lear ning opportunitiesfor students by indicating the
specific strategies that the LEA plansto use (select all that apply):

* a. Adjusted Scheduling

&N,

N

Longer school day

Longer school year

o o o O

After-school programming

Summer 2021 programming

Summer 2022 programming

Adjusted class/block/bell schedules
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[ school break/holiday programming

L] Weekend programming (e.g., Saturday school)

* b. Instructional Changes

N

High-dosage tutoring

O

New curriculum purchase

N

New intervention program or support

New uses of staff planning time for accelerated learning

O O

New professiona development for staff on accelerated learning

« c. Staffing and Related Supports

Additional staffing

L] Additional vendor and/or community partner support

L' New hardware purchase

[ New software purchase

¢ d. Other

N/A

* e Inthespace below, please describein detail the LEA’s approach to implementing each strategy
selected above and how it will accelerate student learning.

Adjusted class/block/bell schedules: Our block schedules across schools will prioritize time within core
content blocks that support meeting students at their instructional level. Thisincludes increased time and
focus in the humanities block on guided reading and increased time for small group instruction in math class.
We have aso significantly increased the SEL instructional block, investing in students socio-emotional health
during this sensitive time.
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After-school programming: Rocketbooster (Rocketship sponsored afterschool programming) will prioritize
small group instruction focusing on foundational literacy and math skills for all students enrolled. Rocket
Booster! Extended Learning allows students to spend time in a safe, nurturing environment both before and
after school. Rocket Booster! will serve as an extension of our school day programming and will provide
academic intervention, enrichment opportunities, and social-emotional support for Rocketeers.

High-Dosage Tutoring: Through our revised MTSS practices school wide, small group, targeted tutoring will
take place in every content, including STEM, Humanities, and in our Learning Lab. We know that a higher
percentage of studentswill qualify for Tier 2 tutoring, so we have revised our blocks to provide more time for
high dosage tutoring. We will be training all staff, including Assistant Teachers and Tutors, in our
intervention curriculum to maximize the staff that can provide this tutoring for students.

New intervention program or support: We have adopted revised M TSS practices to support accelerated
instruction for sub-groups of students most impacted by the pandemic (students with significant missed
instruction, access to virtual learning, etc.). Schools have a plan in place to identify these students within the
first 4 weeks of school - if not earlier, using summer school - and have support plansin place as quickly as
possible using our entire suite of interventions.

Additional staffing: We've hired additional interventionists across campuses to address foundational reading
and math growth. Additionally, we will be training other staff, including Tutor, Operations Staff, and
Enrichment teachersin our intervention curriculum to ensure all staff can support tutoring and intervention.

13. Describethe LEA’s approach to reviewing and revising its staff professional lear ning plan to account for
lessons lear ned during the pandemic and to build skillsfor staff to meet new and emerging student needs
around safe reopening, well-being and accelerated lear ning.

Rocketship Public Schools has worked nationally to review and revise how we approach reopening and the
needs of students, staff and families. Distance learning provided insight into ways we can better care for the
wellness of our communities and balance the need for academic remediation and social emotional wellness.
Through regular surveying of our families, we learned that a vast majority of families appreciate teachers
focus on building relationships and community virtually and wanted to see that continue as their students
return to school. Thislearning shaped our “prioritizing wellness so al can reach their full potential” regional
focus.

This directly impacts the types of professional development our school leaders, teachers and staff will receive
this coming year. All staff will be trained in the summer around building wellness focused classrooms. This
includes extensive training on traumainformed classroom management, MTSS systems and structures, small
group academic instruction, SEL instruction throughout the academic school day, building relationships and
trust, and increasing and prioritizing academic discussions. Training for these topics will begin in summer
professional development and continue throughout the school year.

14. Describe how the LEA plansto extend effective practicesintroduced during distance learning to enhance
students academic and/or social-emotional progress.
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Rocketship DC hasidentified several effective practices that we began to use during distance
learning that we plan to continue to implement to enhance students academic and social
emotional progress.

With academics, we instituted 1:1 technology and ensured that every student in our LEA had a
device to use at home to access not only virtual instruction, but also to do the asynchronous work
with our Online Learning Programs (OLPs). We've previously used OLPs as part of our model,
but most of the work on them had typically been done during the school day. With parent support
at home, we saw greater investment with OLP progress and growth, and therefore thisis a practice
we are going to continue. We will ensure that our students all continue to have 1:1 devices at
home and we will continue to offer access to our OLPs, including Lexia, ST Math, Reflex, and
Freckle, to our students at home as well as assign the majority of their homework on OLPs, which
is achange from the past. Lastly, we held several parent training workshops over the course of
distance learning on how to navigate the OL Ps, how to support their students, and how to access
data reports on their own; thisis a practice we will continue as we saw greater investment from
families when they had the tools, resources, and knowledge to support.

One of the practices we instituted during Distance L earning was having students work with
teachers across grade levels; given the virtual space, it was easier to have students enter different
zoom rooms and receive even more targeted instruction based on their needs. Seeing that this
supported many of our students and personalized their learning even more, we are building and
creating bell schedules that allow for this in-depth level of differentiation - and collaboration
across teachers and grades - to continue.

With social emotional learning, we instituted a student survey during distance learning as we
wanted to gain more information directly from the students as to how the pandemic was impacting
their lives and well-being. We gave the survey three times during the year at the same time we do
other social emotional assessments. The survey gave us very valuable information that we were
ableto useto provide targeted interventions for students and ensure we were meeting the needs of
each student individually. Because of the value of the data we received, we will continue this
practice and have created an even more robust student survey to use this upcoming year and
beyond during in-person learning.

Additionally, we created Care Corps during distance learning, an initiative to assess the needs of
both our students and families. In Care Corps, we sent out aweekly survey to al families, giving
them the option to let us know if they, or their student, had specific needs that we could help them
address. Each campus established a Care Corps team whose responsibility was to respond to
families and work with staff to support families, as needed. This acted as away to close the
communication gap that we found existed with some families during distance learning and give
our families an easy and efficient way to request support and partner with the schools. We will
continue Care Corpsinto next year as we were able to help many students and families with this
initiative.

15. For LEAs serving studentsin grades 9-12: Describe how the LEA will adjust its approachesto credit
attainment, recovery and support for postsecondary transitionsto ensure all studentsare on track to
graduate.

N/A

3.C: Special Populations
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Studentswith Disabilities

LEAsmust include studentswith disabilitiesin the general application of these guiding principles. After doing so,
LEAsareadditionally responsible for reviewing and conducting the following activities to ensure the continued
provision of a free appropriate public education (FAPE) to studentswith disabilities. OSSE encourages LEAsto
conduct individualized review of student datato identify appropriate accelerated learning instructional
approaches. LEAs should also consider whether or not a student’sindividualized education program (IEP) is
designed to support accelerated lear ning and should engage familiesin information sharing regardingthe LEA’s
plan for the delivery of accelerated learning, | EP services designed to support accelerated learning, and the
delivery of FAPE.

16. Describethe LEA’s plan to serve studentswith disabilities, including studentsthe LEA has placed in non-
public special education schools and students participating in distance lear ning, including:

» a. Thestepsthe LEA will taketo ensurethat students with disabilities are assessed upon return to
school to determine the nature and extent of interrupted instruction on their receipt of educational
benefit and to update | EPs as appropriate to ensur e supports designed to ensur e access to acceler ated
learning;

* b. At thecampusand LEA level, how the LEA will evaluate the need for, determine or design
appropriate services, schedule and deliver accelerated lear ning to students with disabilities, and how
LEAswill communicate thoseinstructional approachesto families;

« c. How the LEA will ensure equitable access to educational opportunity across lear ning environments,
including how the LEA will ensurethat studentsreceive equal accessto interventions and least
restrictive environment (L RE) continuum, and that accelerated or distance lear ning approaches are not
used to place them in morerestrictive environments,

» d. How the LEA will continue to support parent training for studentsreceiving related servicesthrough
distancelear ning as needed; and

* e Thestepsthe LEA istaking to ensurethat family memberswith disabilities (e.g., a guardian with
visual impairment) can access content to support their students' learning.

During the 20-21 school year, our special education teams and all school staff continued to support students
academic gains with disabilities while remaining compliant in terms of both service delivery and evaluations
despite the barriers posed by distance learning. As we prepare for the 21-22 school year, we know that many
of our students with disabilities will have significant academic needs and we will have higher demand for
services, evaluations, and |EP meetings next year. As a result, we are prioritizing how we can accelerate
academic achievement through more rigorous progress monitoring as well as prepare for the additional time
which will be needed for all stakeholders to support the increased demand for services, evaluations, and IEP
meetings. During our 3 week intensive teacher professional development program, we will be providing
specia education teachers, general education teachers, paraprofessionals and related service providers with
the appropriate training and support to be able to meet the needs of our students with disabilities and
accelerate their achievement.

During the first few weeks of the 21-22 school year our students with disabilities will be assessed in the same
manner that our general education students are being assessed, with the appropriate individualized
accommodations as dictated by their IEPs. Additionally, students with disabilities progress towards |[EP goals
will be measured and all datawill be used to update |EPs. | EP teams will ensure that SAl and related services
are aligned with |EP goals and accelerated learning timelines.

Students’ with disabilities will have access to high quality, rigorous academic programs in the most inclusive
environment possible. Rocketship will continue to have | EP teams use the Rocketship DC I SE Services
Guide in order to ensure that students with |EPs are provided instruction and services in the least restrictive
environment. To that end, we expect that our students with IEPs will meet or exceed our rigorous standards
of academic growth. We approach educational programming for students with unique learning and/or
behavioral needs with an end goal of meaningful inclusion, to participate fully with their peersin genera
education for the majority of the day. Thisallows all studentsto further their growth academically, socially
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and behaviorally.

In order for meaningful inclusion to reach itsfull potential, it takes all team members to implement best
practices, evaluate our programs throughout the year and adapt to student needs as they evolve. For all
students to reach our rigorous academic goals we utilize co-teaching, differentiation via Universal Design for
Learning (UDL), positive behavioral supports and intentional data collection of grade-level content and IEP
goals.

We plan to continue our strong progress monitoring systems that are aligned to our general education
assessment suite and special education goals, STEP, HUM, Foundational Skills, Math Fluency and STAR
(our curriculum for students with severe disabilities) skills. Our progress monitoring for our AppleTree
Rocketeers will align with the Every Child Ready Curriculum. Additionally we have built in time for
progress monitoring for special education teams (special education teachers and related service providers)
that alow for frequent monitoring (weekly/bi-weekly) to inform instruction and provide families with weekly
or bi-weekly information on their students progress. School’ s will use a student’ s progress monitoring data to
continuity monitor the need for individual student recovery planning. If an |EP team determines that a student
requires an individual recovery plan, those planswill be implemented following LRE, parent input and
consistent school and LEA level monitoring for fidelity of implementation.

At each campus, Special Education coaches and managers will work together to develop high quality
schedules for students with disabilities, ensuring that they are receiving the services that are indicated on their
| EPs, academic, behaviora and social emotional interventions as well as co-teaching and timein general
education setting (to the maximum extent possible). Each ISE Specialist will work closely with the students
on their caseload’ s families to ensure parent input is incorporated into a student’ s schedule as well as a clear
understanding of their students schedule, teachers and how progress will be shared. At the LEA level, the
Special Education Director, MTSS Manager and Achievement Directors will work closely to monitor,
observe, coach and analyze data to ensure student schedules are being implemented with fidelity aswell as
meeting the academic, SEL and behavioral needs of each student.

Rocketship will continue to provide distance learning opportunities and services to students with disabilities.
We will provide academic and related services through SOL s, aremote learning platform that ensures
students with disabilities have equal accessto education. Parents will have accessto training as well as on-
going support if their student is a participant in distance learning. As always any parent that needs an
accommodation or support due to adisability will be provided that accomodation or support as necessary,
ensuring they have access to the necessary training to support their student’ s growth and devel opment.

Whileinstruction and student achievement are our most important focus areas for the 21.22 school year,
maintaining compliant programs and meeting IDEA timelines are also afocus for our LEA. In collaboration
with school leaders and special education teachers we will ensure that all 1EPs are purposeful, compliant,
high-quality plans that result in meaningful educational benefit and grade level access for Rocketeers with
unique learning and/or behavioral needs.

17. For correctional facilitiesonly: Describethe LEA/State Public Agency’s plan to serve studentswith
disabilitiesin correctional facilities, including:

* a. Thestepsthe LEA/State Public Agency will take to ensurethat studentswith disabilitiesin
correctional facilities ar e assessed to deter mine the nature and extent of interrupted instruction on their
receipt of educational benefit;

* b. How the LEA/State Public Agency will evaluate the need for, determine or design appropriate
services, schedule and deliver accelerated learning to students with disabilitiesin correctional facilities,
and how LEAswill communicate those instructional approachesto families;
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» . Thestepsthe LEA/State Public Agency istaking to ensure that family memberswith disabilities (e.g.,
a guardian with visual impairment) can access content to support their students' learning;

« d. Themanner in which the LEA/State Public Agency will deliver accelerated learning to students with
disabilities during the 2020-21 school year and how L EA/State Public Agency will communicate those
instructional approachesto families;

* e Howthe LEA/State Public Agency is maintaining I ndividuals with Disabilities Education Act (IDEA)
timelinesin collaboration with families and documenting delivered | EP servicesin correctional
facilities; and

« f. The manner in which the LEA/State Public Agency delivers specialized instruction and related
services for studentsacrossall settings.

N/A

English Learners

18. For LEAs serving PK-12 grades. Describe the LEA’splan to serve English learners, including students
participating in distance learning, including:

* a TheLEA’sapproach to screening English learnersacrossall grade levels, including a system for re-
screening students screened provisionally during distance lear ning and providing parent natification;
and

* b. TheLEA’sEnglish learner program plansto provide effective language development and academic
instruction that will accelerate learning for English learnersacross all lear ning environments, including
what data the LEA will use to establish and monitor language learning goals for accelerated learning
and how the LEA will determineif the student is making progress towar ds those goals.

Identification

When parentsfirst enroll their child in school, they will complete a home language survey (HLS). The
responses to the home language survey will assist in determining if a student's proficiency in English should
be tested. Thisinformation is essential in order for the school to provide adequate instructional programs and
services.

To screen students, we administer the WIDA ACCESS Placement Test (K W-APT) for studentsin
Kindergarten and the WIDA Screener (G1-G5). Students are administered the language screener and placed
into appropriate English learner programs within the first 30 days of school.

Placement
Once the WIDA Screener is administered and scored, a student will be classified as either:

» Fluent English Speaker or Proficient: Their overall score demonstrated proficiency in English and no
further action, including English language development (ELD) or testing.

« English Learner (EL): Student is not yet proficient in English and services must be provided to support
the development of English language proficiency.

Students classified as an “English Learner” (EL) must be administered the WIDA-ACCESS each year, to
measure progress and identify the student's English language proficiency (ELP) level.
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Exit and Monitoring

Once a student achieves an overall composite score of 5.0, they will be exited from the program and enter the
monitoring period. Students remain in the monitoring period for four years, to ensure that students continue
to demonstrate language proficiency and academic achievement. Students are monitored at least two times
per year, by their content teachers using both quantitative and qualitative measures. If the monitoring shows a
potential need, the student will be considered for intervention or screened for re-entry into the program.

Communication

L etters must be sent to families to notify that students will be administered the WIDA screener. They will
aso be notified, with aletter, within the first 30 days of enrollment of theinitial classification and to ensure
consent of EL services. Parents have the right to refuse language development programs and services, but
annual assessments are mandatory if the student is classified as “English learner”.

During each parent conference, teachers provide parents with information about student progress and
resources to support language devel opment at home.

Instruction

Rocketship implements a sheltered content program, and language instruction will be provided in each
domain through both Integrated and Designated English Language Development. During integrated ELD,
students will focus on the speaking and listening domains to support strong habits of discussion. In K-2,
students will have the opportunity to express their ideas through speaking and writing in thematic unit,
phonics, and guided reading. In G3-G5, students will have the opportunity to express their ideas through
speaking and writing in thematic unit, close reading, and guided reading. All grade levelswill engagein a
daily language block that will focus on the language strand of the CCSS. Students will apply these standards
and skills to authentic speaking and writing contexts.

Curriculum and student tasks are developed through a UDL lens. Students will have options for expressing
their ideas by either verbally responding or through writing. Instruction will be differentiated by the amounts
of support that students need to have equitable access to content.

Through professional development prior to the start of the year, teachers will be trained in understanding the
language proficiency assessment and interpreting student scores. They will use the composite score and
domain level scoresto develop goals aligned to each domain. Students and Teachers will engage in goal
setting conversations at the beginning of the year to orient and invest studentsin their goals.

Equitable access to content is a core belief of our English learner program. Within the Sheltered Instruction
program model, students will be learning new content and language simultaneously. To achieve this teachers
will use avariety of GLAD, SIOP, SDAIE strategies to plan their lessons and engage students in learning.
This process includes proactively planning the types of processing and engagement opportunities for
students. Strategies will also be employed to respond to the language and skills that students during
instruction, so that teachers can provide support on the task and build independence. Goal setting and
reflecting on progress towards goals will help students stay on track to meet their goals and assist teachersin
intentionally supporting each goal.

Teachers will adjust the type and intensity of their support, based on a students proficiency level. Teachers
will use comprehensible input to help students understand new information and engagement strategies to
maximize production of language.
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Any AppleTree Rocketeer identified as an EL student through the Pre-IPT Language Proficiency Assessment
will receive language goals written by the Language Acquisition Manager or EL Teacher for the year. At that
point, the student will begin receiving interventions that will support reading, writing, listening and speaking
skills, the 4 domains of language. These interventions will be extensions of the student’s current classroom
instruction with afocus on building vocabulary and following multi-step directions, among others. Student
datawill be tracked, and goals will be revisited every quarter for adjustments, if needed. Moreover, student
data from the classroom along with teacher feedback will be noted in the student’s profile.

At the beginning of the school year our focusis getting to know our EL students and their needs. Students
goals will be made and entered into Elevation, our tracking program for EL students, within the first month
of school. Teacherswho have an ELL student population will be training in Guided Language Acquisition
and Design (GLAD). This evidence-based training trains them on how to incorporate EL skillsinto
instruction for all students. Small group language development will also be prioritized within the Humanities
block. Integrated EL instruction will take place using various strategies, which apply at each level of
proficiency, that can be integrated into daily distance learning activities, synchronous and asynchronous
lessons. Examples of these strategies include use of input charts in videos and online lessons and language
use opportunities (Turn and Talks, Say it With me/Read it with me, Total Physical Response, Cite your
source). Transitional and waived students (students who are classified as EL but are near graduating from that
status) will continuously be monitored for progress and placed into services if progress and goals are not
being met.

Program Evaluation

Each year the program analyzes quantitative and qualitative measures to evaluate the program. This includes,
but is not limited to identifying students who met their growth targets, exited the program, and demonstrated
proficiency on content assessments. We use this information to modify instructional plans and resources for
the upcoming school year.

Effective Use of Fundsin the 2021-22 School Y ear

19. LEASsreceiving ESSER |11-ARP funds only: Describe the extent to which and how ESSER | 11-ARP funds
will be used to implement prevention and mitigation strategiesthat are, to the greatest extent practicable,
consistent with the most recent OSSE and DC Health guidance on reopening schools, in order to
continuously and safely open and oper ate schools for in-person learning.

Rocketship has, and will continue to utilize these funds to increase the sanitation that happens
daily on our campuses. We have increased the number of custodial staff that are working in our
buildings and have them work on clear schedules based on student and staff movement in the
building to ensure all spaces are regularly sanitized. Additionally, we have purchased el ectrostatic
sprayers at each of our campuses using these funds which our custodial staff usesto disinfect high
touch surfaces, such as the playground egquipment, after each cohort uses them. These funds have
been used to purchase extra PPE for all of our stakeholders, aswell.

To support cohorting, we have used our funds to purchase dividersto split up larger spaces to
ensure that classes stay within their own spaces and prevent the deliberate spreading and mixing
of cohorts throughout our building.

While our Rocketship buildings aready have upgraded HV AC units, we also used our ESSER
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funds to purchase additiona air purifiers for each classroom, office, and pull out space on our
Campuses.

We also have used this money to invest and build knowledge and expertise around health and
safety in an additional School Leader at each of our campuses who has become the COVID Lead.
These individuals receive specialized training and support our campuses by ensuring all health
and safety protocols are up to date, followed through, and maintained with fidelity. They provide
training for al of the staff on campus and ensure that all stakeholders - staff, students, and
families - are following the appropriate protocols. They also stay up to date with OSSE’s
recommendations regarding health and safety to ensure they implement those on their campuses.

20. LEAsreceiving ESSER 111-ARP funds only: Describe how the LEA will use at least 20 percent of its
allocation for evidence-based interventionst to addr ess the academic impact of lost instructional time, such
assuch assummer learning or summer enrichment, extended day, compr ehensive after school programs, or
extended school year. Your description should include the planned approach for using at least 20 per cent of
your total ESSER I11-ARP allocation, even if you do not plan to spend all the fundsin the 2021-22 school
year.

Rocketship will institute a summer school at each of its campuses this summer to address the
academic impact of lost instructiona time. The summer school program will balance both
academics and socia emotional learning for targeted and prioritized students that need the most
support coming out of the pandemic before fully returning to school in the fall. We will also
partner with different organizations to provide students with different enrichment opportunities
during the summer to build their knowledge and context of the world around them.

Additionally, Rocketship will be expanding its after school program, Rocket Booster, when we
reopen our schoolsin August. Funds will be used to ensure we train our after school staff in
interventions and programs that will address both the academic and social emotional needs of the
students who participate in the program and ensure the instruction is research based. We will be
able to offer our program to an increased number of students using these funds and also bridge the
gap between the school day and after care by employing some of our school day staff to
participate and teach during the after care hours, providing even more targeted small group and
intervention time for those students to address learning loss.

We will be using these fundsto also hire new roles at our campuses, including a Reading
Specialist and interventionists, whose main role will be to work with small groups and individual
students using research based curriculum and interventions. These roles will work closely with the
grade level teachers to analyze data and create groupings that provide personalized attention for
students. We will also bring on an additional Assistant Principal at each campus to provide more
support and coaching for our teachers and these new roles to ensure they have the targeted support
they need to teach students at a high level and address learning loss. Rocketship campuses will
also use the funds to continue our partnerships with Reading Partners, who will be able to target
and provide critical reading interventions and support to a high percentage of students at our
schools.

At theregional level, Rocketship plans to hire two Achievement Managers to more closely coach,
develop, and support our School Leaders around instruction and data. These roles will work
closely to ensure our School Leaders become content experts that can drive outcomes and strong
levels of success at each of our campuses.
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Lastly, building on a best practice we learned during distance learning, we will use these funds to
ensure our students still are 1:1 with devices, both at home and in school. We saw great success
with ensuring our students regularly use the Online Learning Programs that we use at home and
we will continue to do this moving forward. Additionally, we needed to build out our wireless
network infrastructure at each campus to ensure we can support 1:1 devices, which is a project
that will take place this summer to ensure our campuses are ready for the fall.

21. LEAsreceiving ESSER [11-ARP funds only: Describe how the LEA will spend itsremaining ESSER 111-
ARP funds consistent with the allowable uses?7 of the funding.

With the remaining ESSER funds, Rocketship will continue to strategically address academic and
social emotional learning losses in students while ensuring all stakeholders - students, staff, and
families - receive the support they need coming out of the pandemic.

For students, we will be replenishing classroom libraries with authentic, culturally responsive
literature for students to access and read. We sent home the vast majority of our books to students
during the pandemic, so we will ensure our libraries are vast and filled with rich literature again.
Additionally, we areinvesting in different and more diverse social emotional programming and
curriculum so that we can train our staff in more diverse approaches to meeting the needs of our
students, knowing that their needs will be greater than ever before. Lastly, we will add an
additional school counselor and school psychologist at each campus to ensure students perceive
the appropriate supports and interventions around social emotional learning and behavior.

For staff, we will use the funds to continue our partnership with the Wise Center at Med Star
Health, with the main focus of our work this year centered on creating a wellness scope and
sequence that addresses staff wellness in particular. We will hold monthly workshops and
initiatives for staff to ensure they stay balanced and uphold their wellness so they can be their best
selves for our students and families. Additionally, we will continue our partnership with Burn In
Mindset to give staff the opportunity to avoid burnout and find productive ways to participate in
the school community. Finally, we will invest in additional building substitutes to ensure that staff
are able to take the time they need as they, too, recover from the pandemic and also to give our
|eadership teams the ability to proactively give staff planning and collaboration time to ensure
they are growing in their own development to meet the vast needs of our students.

The investment of the additional social worker will also allow our families to receive more targeted
support and help from our staff. One of the social workers' main responsibilities will be to work with
families and ensure they know how to access supports not only in the schools, but throughout the city as
well. Finally, we will invest in building afamily wellness initiative throughout the course of the year,
working in collaboration with our Senior Education Organizer and the Wise Center. These programs will
focus on helping our families recover from the pandemic and ensure they receive as much support and
development as possible.

22. LEAsreceiving ESSER I11-ARP funds only: Describe how the LEA will ensurethat theinterventionsit
implementsto addressthe academic impact of lost instructional time will respond to the academic, social,
emoational and mental health needs of students disproportionately impacted by the COVID-19 pandemic,
including students from low-income families, students of color, English learners, children with disabilities,
students experiencing homelessness, children in foster care and migrant students.
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Rocketship DC isinvesting in an additional Assistant Principal to support and lead at each
campus. This Assistant Principal will be responsible for overseeing Special Education, Multi
Tiered Systems of Support (MTSS), and EL. Their main role will be to ensure that our students
who have been disproportionately impacted by the pandemic receive the supports they need
through our tiered intervention program as well as through their special education and EL
services.

Additionally, we have a high percentage of students with moderate disability at Rise Academy,
our Ward 8 campus. We know that these students have been disproportionately impacted by the
pandemic and therefore we are building stronger and more rubst services to support them in the
upcoming schooal year, including the hiring of a Board Certified Behavior Analyst (BCBA), a
Behavior Support Speciaist, and an additional Special Education teacher. This group will focus
exclusively on ensuring our students with moderate academic and behavior needs make up gains
from their time at home during the pandemic.

Lastly, we are continuing to use funds to support our Care Corps initiative, which is our weekly
touchpoint with families to determine the types of resources and support they need for their
students as the work to overcome the impact of the pandemic. Given our high percentage of
students who are at-risk and homeless, funds can be used to ensure families have the appropriate
shelter, food, housing, and clothing, among many other things. We will pay staff an extra salary
in order to support thisinitiative and ensure the needs of all of our students, and their families,
who have been impacted by the pandemic.
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SY 2021-22 Continuous L ear ning Plan Assurance Statement

The LEA atteststo the following statementsregarding delivery of instruction:

The LEA groundsinstruction in the District of Columbia s approved state academic standards (and/or the
LEA’ s approved standards) in English language arts, math, and science across grades K-12.

The LEA attests to completing the ELA curriculum materials survey coinciding with the submission of the
CEP.

The LEA atteststo the following statement regar ding 2021-22 school year attendance:

The LEA assuresthat it will collect and report daily attendance through the LEA’ s student information
system (SIS) consistent with OSSE'’ s regulations and policies for 2021-22.

The LEA atteststo the following statement regar ding graduation and promotion for 2021-22:

The LEA assuresthat it will abide by the statewide graduation requirements enumerated in 5A DCMR §
220310 and/or in accordance with its charter agreement - if applicable.

The LEA atteststo the following statements regar ding serving students with disabilities, including studentsin non-
public special education school settings (please check all boxes):

Students with disabilities have equitable access to distance and in-person learning opportunities as possible in
accordance with the guidance above and issued by the US Department of Education.

LEAswill ensure timely completion of IDEA procedures, including but not limited to initial and reevaluation
for eligibility and |EP development and revision, in both distance and in-person learning models.

LEAswill ensure that school professionals delivering |EP services to the student regularly communicate with
families throughout any periods of distance learning. Consistent and clear communication encourages parent and
student participation in distance learning, in-person learning, recovery service delivery, and other educational
opportunities.

LEAswill ensure recovery planning and implementation includes identification of strategies, systems and
protocols to support implementation of all elements of recovery plans, as well as addresses overdue initial and
reevaluations for eligibility, IEP revisions and all other IDEA-prescribed timelines delayed due to school
closures.

LEAswill ensure recovery planning and implementation includes strategies to assess students with
disabilities, formally or informally, to determine a baseline measurement for recovery service delivery, aswell as
strategies to address any identified student regression and loss of educational benefit. These strategies will take
into consideration and seek to address the achievement gap of students with disabilitiesin comparison to their
non-disabled peers prior to loss of services due to school closure.

During the 2021-22 school year, the LEA will conduct school-wide and student-level recovery planning and
implementation efforts to address student loss of educational benefit for students with disabilities. The LEA’s
recovery planning and implementation will include convening |EP teams, as appropriate, to review the impact of
interrupted instruction for students with disabilities.
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The LEA atteststo the following statementsregar ding serving English lear ners (please check all boxes):

The LEA will ensure that English learner students are identified in atimely manner asrequired by state
policies and guidance identified above.

The LEA will develop a plan for ensuring continuity of its English learner program and services to all
English learner students across both distance and in-person learning environments,

The LEA will monitor implementation to ensure that English learner services and accessto grade-level
content classes are advancing English learners’ language and academic goals.

The LEA atteststo the following statement regar ding technology:

The LEA will ensure that, to the extent its distance learning program uses technology, each student will have
access to adevice and internet connectivity sufficient to fully participate in the school’ s learning program.

The LEA atteststo the following statementsregarding family, stakeholder and public engagement (please check all
boxes):

The LEA has given the public an opportunity to provide input in the development of the CEP and engaged in
meaningful consultation with a broad group of stakeholders. Specifically, the LEA has engaged in meaningful
consultation with students; families; school and district administrators (including special education
administrators); and teachers, principals, school leaders, other educators, school staff and their unions; civil rights
organizations (including disability rights organizations); and stakeholders representing the interests of children
with disabilities, English learners, children experiencing homelessness, children in foster care, migrant students,
children who are incarcerated, and other underserved students.

The LEA has taken comments of the above-named groups into account in the development of the CEP.

The LEA will ensure trandation of family-facing documents into the major non-English language(s) spoken
by families served by the LEA, consistent with DC Code §82-1931, et seq

The LEA will provide, upon request by a parent who is an individua with a disability, an alternative format
of the plan accessible to that parent.

The LEA will ensure publication, in a conspicuous place on its website, of the following resources by the
beginning of school during the 2021-22 school year and provide families awareness of :

» An accessible, family-facing description of their continuous education plan and health and safety plan for
the 2021-22 school year, in an understandable and uniform format; and

» Contact information of key points of contact including technical support, language access, school
administrators, faculty and staff.

The LEA, if receiving ESSER I11-ARP funds, will ensure publication on its web site, by June 24, 2021, their
CEP from last school year (2020-21), if not already posted.

The LEA, if receiving ESSER I11-ARP funds, will update the 2021-22 school year CEP every six months, at
aminimum, between the date of publication and Sept. 30, 2023.
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The LEA atteststo the following statement regar ding locally administered assessments:

The LEA ensures that the information reported herein is accurate to the best of its knowledge, and the LEA
will ensure that it will administer assessments equitably to all students and will communicate the results of locally
administered assessments to students’ families.
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