
 

 

Public Charter School Educator 
Compensation Payments Act of 2025  

Policy and Guidance 
Updated Sept. 19, 2025 

 

Overview 
In accordance with the Public Charter School Educator Compensation Payments Act of 2025 

(Act), the Office of the State Superintendent of Education (OSSE) will make direct payments to 
public charter local education agencies (LEAs) in the 2025-26 school year (SY) in an amount not 
to exceed $30,785,832 from the Workforce Investments Account for the purpose of increasing 
the compensation of public charter school educators. 
 
Below, OSSE outlines the policies and procedures for LEAs to receive payment, and we provide 
additional guidance around key definitions to consider when determining which educators and 
how an LEA may provide compensation. 

Charter Educator Payment Process 
To execute payments with fidelity, the process will include four phases: 

(1) Payment allocations and signed assurances; 
(2) Payment delivery and LEA distribution; 
(3) Post-payment reporting; and 
(4) OSSE verification. 

 

Phase 1: Payment Allocations and Signed Assurances (October 2025) 
To determine the amount of funding for each LEA, OSSE will use the SY24-25 final certified 
audited enrollment data as the basis for the per-pupil calculation.1 We will provide public 
charter LEAs with the educator compensation allocation that aligns to the LEAs’ Uniform Per 
Student Funding Formula (UPSFF) eligible student population prior to disbursement. 
 
Signature of Assurance: To receive funds authorized under the Act, a public charter LEA’s chief 
executive officer or head of school must provide a signed assurance attesting that the LEA will 
adhere to the guidance therein and the post-payment reporting requirements and that the 
funds provided through these payments will be:  

 
1 This results in a $647.78 per-pupil payment amount. See per-pupil in the Definitions section below. 



   

1) Used exclusively to provide compensation of public charter school educators, and  
2) Paid to the public charter LEA’s educators during the 2025-26 school year. 

 
The educator compensation allocation and the assurance document will be sent electronically 

to LEAs by Oct. 3, 2025, and must be returned to OSSE no later than Oct. 17, 2025. Failure to 

return the assurance by the deadline may result in delayed or forfeited payment. 

 

Bank Account Verification: A public charter LEA’s chief financial officer or other similarly 
situated leadership member must verify to which of the LEA’s bank accounts (if it has multiple) 
it would like the funds to be disbursed. This confirmation by the LEA will be a part of the LEA’s 
assurance form. 
 
Reminder: This payment, although it will be delivered in the same manner, is not a UPSFF 
payment. Please choose the account to receive disbursement according to that understanding. 
 
 

Phase 2: Payment Delivery and LEA Distribution (November 2025 / 2025-26 School Year) 
OSSE anticipates processing payments in early November and will distribute funds as soon as 
practicable. LEAs should expect to receive funds by Dec. 5, 2025, at the latest. OSSE will send a 
notification to all LEAs when the funds are released and distributed. To receive funds in a timely 
fashion, please ensure your assurance is complete and submitted by Oct. 17, 2025.  
 
Upon receipt of the funds, LEAs will have until the end of an LEA’s 2025-26 school year or July 
31, 2025, whichever is earlier, to distribute the allocated compensation to their employees.  
 
 

Phase 3: Post-Payment Reporting (Summer 2026) 
To ensure compliance with the Act, at the conclusion of the 2025-26 school year, LEAs will 
submit to OSSE the following information: 

- Number of staff provided compensation by educator category, and  

- Aggregate amount paid by educator category.2 

 
The official reporting template, modeled below, and submission instructions will be available 
online on OSSE’s website. 
 
 
 
 
 
 

 
2 Eligible educators are defined by statute and expanded to include certain categories in the Common Financial 
Reporting Standards (CFRS). For more information, see ‘Educator’ in the Definitions section below. 

https://osse.dc.gov/chartereducatorcompensation


   

Post-Payment Reporting Template 

Educator Category 
Number of 
Educators 

Total Amount Notes 

Instructional Staff    

Students Support Staff    

Other3    

Total 
Total number of 

Educators 
LEA Total 
Allocation 

 

 
 

Phase 4: OSSE Verification (Spring 2027) 
To verify accuracy of an LEA’s signed assurance, OSSE will use the post-payment reporting to 
review LEA compensation expenditures. We will examine the LEA’s Common Financial 
Reporting Standards (CFRS) expenditure data from the 2024-25 school year and compare that 
to the 2025-26 school year CFRS expenditure data to determine whether expenditures in the 
acceptable educator categories have increased by the aggregate amount of the allocation. 
 
If educator expenditures have increased by the total allocation amount, then no further action 
is needed. If year-over-year expenditures do not meet the threshold, OSSE will require a brief 
narrative explanation for the potential variance. Provided the justification is sufficient, OSSE will 
consider the matter closed and no further action is needed. If OSSE has additional inquiries post 
justification submission, then we will engage with the LEA to gain additional clarity and follow-
up with next steps. 
 
For more information, assistance, or guidance, please reach out to our School Finance Officer, 

Gabriel Montague, Gabriel.Montague@dc.gov, (202) 394-8977. 

  

 
3 ‘Other’ employees are student serving roles that are not captured in the two other CFRS employee categories 
listed. Please see ‘Educator’ in the Definitions section for additional guidance. 

mailto:Gabriel.Montague@dc.gov


   

Timeline 
Phase Date Activity 

Phase 1 Sept. 19, 2025 OSSE releases program policy and guidance 

Phase 1 
 

Oct. 3, 2025 
OSSE sends the public charter educator compensation 
allocation and the assurance document to LEAs 

Phase 1 
 

Oct. 17, 2025 LEA deadline to provide OSSE with returned assurances 

Phase 2 November 2025 Payments disbursed to LEAs 

Phase 2 
 

Conclusion of LEA’s 
2025-26 school year 
 
Or 
 
July 31, 2026 

Deadline by which LEAs must expend all funds 

Phase 3 
 

Sept. 30, 2026 Post-payment reporting due 

Phase 4 Spring 2027 CFRS Submitted to OSSE/OSSE Verification 

 

 

 

  



   

Definitions 

Per Pupil – UPSFF students are identified as DC residents enrolled in the local education agency 
during the 2024-25 school year and verified during the enrollment audit. This figure excludes 
students identified as “tuition paying” non-resident students enrolled during the 2024-25 
school year, students with unverified residency status during the 2024-25 school year 
enrollment audit, and students enrolled in a non-public school for the 2024-25 school year. 
 
Educators – A school-based employee who directly supports students, including full-time and 
part-time teachers, teachers’ aides, homebound teachers, hospital-based teachers, 
instructional coaches, athletic trainers, attendance coordinators, counselors, physical 
therapists, social workers, school psychologists, speech therapists, librarians, and classroom 
assistants of any type who assist in the instructional process, but excludes administrative 
personnel such as principals, assistant principals, deans, and office staff. 
 
Eligible educators can also be grouped into one of the following two categories as defined in 
the Common Financial Reporting Standards (CFRS): 
 

• Instructional Staff: General or special education staff instructing students or supporting 
instruction. 

• Student Supports Staff: Positions providing schoolwide academic support services, 
social/emotional services, and extracurricular services. 

 
In the rare instance a role that directly serves students is not adequately captured in the two 
CRFS categories above, please report them as “Other” and note the following information in 
the post-payment reporting process: 

• The role(s) of the employees, and 

• How your LEA plans to report these roles for the fiscal year 2025 (FY25) CFRS collection. 
 
Compensation – Any direct payment to an individual or an increase in a benefit that advantages 
the individual. For the purposes of acceptable payments here, compensation is anything that 
could reasonably be negotiated or agreed upon as part of an employment package. This could 
be salaries, one-time payments/bonuses, increases to benefits, or other items that provide 
direct payment/benefit to an individual. 
 
This excludes LEAs from using these funds to pay for their own payroll taxes, providing time-off 
in exchange for using the funds for other purposes, and any other actions that could not be 
reasonably considered compensation to an individual. 
  



   

Frequently Asked Questions (FAQ) 
 

1. What definition of “per-pupil” will be used for the calculation of the Public Charter 
School Educator Compensation Payments? 
OSSE will use UPSFF students from the SY24-25 Final Certified Audited Enrollment. This 

includes all students eligible for LEA UPSFF payments. It excludes tuition-paying non-

residents, students not verified during the enrollment audit, and students enrolled in 

non-public schools for the 2024-25 school year. 

 
2. Which educators are eligible to compensation?  

Eligible educators are those who directly support students via instructing students or 
supporting instruction. It also includes those who provide school-wide academic support 
services, social and emotional services, and extracurricular services. It does not include 
administrative personnel. 
 

3. We want to take the staff to Disney World, buy staff gift cards, or provide some other 
experience/goods. Can I pay for that with these funds? 
No. Compensation to eligible staff must provide a tangible, monetary benefit to an 
individual. Group gifts or experiences do not qualify as compensation. 
 

4. When is the deadline to expend the funds received?  
LEAs will have until the end of an LEA’s 2025-26 school year or July 31, 2026, whichever 
is earlier. 
 

5. If someone serves in an eligible charter educator role in the 2024-25 school year and 
transitions to a non-eligible position or a school leadership role (e.g., principal) at the 
same or different LEA in the 2025-26 school year, are they eligible to receive the 
payment retroactively? 
No, they would no longer meet the criteria for a public charter educator as defined 

previously. 

 

6. If an eligible educator changes roles (to a non-eligible role) during the school year, 

what should we do? 

Funds can only go to eligible educators, regardless of when those funds are disbursed. If 
at the time an LEA disburses the funds, it provides it to eligible educators, then a 
subsequent role change will not disqualify the staff from having previously received 
funds. 

 
7. Will LEAs have autonomy over what account is used to receive the funds? 

Yes, in the signed assurance phase. To ensure LEAs maintain appropriate accounting 
practices, typically separating UPSFF payments from other income via separate 



   

accounts, OSSE will allow LEAs to determine which bank account it would like the 
compensation funds deposited. A public charter LEA’s chief financial officer (CFO) or 
other similarly situated official must verify into which of the LEA’s associated bank 
accounts the funds should be deposited. 
 

8. What would trigger follow-up scrutiny from OSSE during the post-payment verification 
process? 
OSSE will engage post-payment reporting to ensure that disbursed funds can be 
accounted for based on the criteria outlined in the law. Additional follow-up from an 
LEA would be required if a LEA did not meet the threshold increase in staff expenditures 
(via checks against year-over-year CFRS data) proportional to the allocation received 
and the subsequent narrative justification raises additional questions or concerns. 

 
 
Prior to disbursing payments, if you have questions or would like to walk through potential 
scenarios, please reach out to OSSE’s School Finance Officer, Gabriel Montague, 
Gabriel.Montague@dc.gov or (202) 394-8977. 
 
 

mailto:Gabriel.Montague@dc.gov
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