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Purpose
Each year, the Office of the State Superintendent of Education (OSSE) reports to the 
US Department of Education on local education agencies' (LEAs') Maintenanceof 
Effort (MOE) fiscal requirements.

Please follow the directions in the following slides to complete your fiscal year 
2023 (FY23) MOE tool and submit it to OSSE by April 28, 2023.
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Annually, each LEA is required to demonstrate that it maintains (or increases) the 
amount of local funds spent for the education of students with disabilities when 
compared to the prior fiscal year.

An LEA can demonstrate this requirement is met by providing evidence that:
1. The total amount of expenditures is equal to or greater than the

preceding year’s total.
2. The per capita amount is equal or greater than the preceding year.

MOE Overview

Per  
Capita = Total amount of local funds  

expended by LEA for
students with disabilities

÷ Number of students
with disabilities served  

by the LEA
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Introductory Tab

This tab will allow you
to access the Funding for 
Public Schools and Public 
Charter Schools Amendment 
Act of 2011 guidance document.
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Tab A – Instruction, Salaries and Other Allowable Expenses
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• The cost of salaries and benefits of special education (SPED) program teachers, regular program teachers
and teacher aides, including services required by an individualized education program (IEP).

• Teaching supplies and textbooks for special education programs.
• Professional development activities for teachers who work with, or provide services to, students 

with disabilities.
• Contracted services, including fees paid for professional services, advice and consultation regarding 

students with disabilities.
• Transportation costs for special education instructional personnel who travel on an itinerant basis 

from school to school or to in‐state and out‐of‐state IEP meetings.



Tab B – Related Services and Supplementary Aids and  
Services
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• Salaries and benefits of professional supportive personnel and clerical personnel who assist 
professional personnel in implementing services required pursuant to an IEP.

• Supplies for related services and supplementary aids and services.
• Contracted services, including fees paid for professional advice and consultation regarding students 

with disabilities or related services and supplementary aids and services.
• Transportation for special education‐related services personnel and providers of supplementary aides.



Tab C – Administrative Expenses
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• Salaries and benefits of staff who ensure programmatic and fiscal requirements 
of IDEA are being implemented.

• Contracted services, including fees paid for professional services, advice
and consultation regarding the implementation of IDEA and the delivery of
special education services to students with IEPs.



Tab D – Assistive Technology

3/13/2023

• Assistive technology devices, not including medical devices surgically implanted  
(i.e., cochlear implant).



Tab E – Decision Implementation
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• Implementation of due process hearing decisions expenses.



Tab F – Salary and Benefits Related to CEPs
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• Implementation of Compensatory Education Plans (CEP) expenses.



Tab G – CEIS
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• Local funds spent on Coordinated Intervening Services (CEIS) cannot be 
included in the MOE calculation; however, LEAs will still report on local funds spent 
on CEIS.



Tab H – School Transition
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• Transition of a student back into a public school or public charter school who, as
a result of an IEP decision or due process hearing decision, is currently 
attending non-public school expenses.



Attorney’s Fees Tab
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• Attorney's fees cannot be included in the MOE calculation; however, LEAs will 
still report on local funds spent on attorney’s fees.



Exception Tab – Exception A
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• The voluntary departure, by retirement or otherwise, or departure for just cause,of  
special education or related services personnel.

• An LEA may reduce the level of local expenditures below the level of those  
expenditures for the preceding fiscal year only if the reduction is attributable to any  
of the four following exceptions:

(a) The voluntary departure, by retirement or otherwise, or departure for just cause, of special education
or related services personnel.

Total salary & benefits of departed personnel:

Total salary & benefits of new personnel:

Difference $ -



Exception Tab – Exception B
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• A decrease in the enrollment of students with disabilities from 2021 Child Count 
to 2022 Child Count.



Exception Tab – Exception C
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• The termination of the obligation of the LEA to provide special education to 
a particular student with a disability that is exceptionally costly due to any of 
the reasons in the check list below.



Exception Tab – Exception D

3/13/2023

• The termination of costly expenditures for long-term purchases, such as the  
acquisition of equipment or the construction of school facilities.



Adjustment Tab
• If an LEA receives an IDEA allocation greater than the preceding year, then 

the LEA may reduce the level of local expenditures by not more than 50 percent 
of the amount of that increased allocation if the following three requirements are 
all met:
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Adjustment Tab
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2022 IDEA 611 and 619
allocation

2021 IDEA 611 and 619
allocation = Increase in IDEA  

Allocation



IDEA Maintenance of Effort ExpenditureSummary
FY2021 FY2022

Allowable Special Education Payments  
Categories

Actuals/Audited
State Fund

Expenditure Amount
A. Instruction, salaries, benefits,supplies,
textbooks, and other expenses (pg. 8)

B. Related services as defined in 34 CFR §
300.34 and supplementary aids and servicesas
defined in 34 CFR § 300.42 (pg.9)
C. Administrative expenses related to the direct
implementation of IDEA, Part Bprogrammatic
and fiscal requirements within the publicschool
(pg.9)
D. Assistive technology devices for studentswith
IEPs, not including medical devicessurgically
implanted (i.e., cochlear implant) (pg.9)
E. Implementation of due process hearing
decisions(pg.9)
F. Implementation of compensatoryeducation  
plans (pg.9)
H. Transition of a student back into public  
schools in the District who, as a result of an IEP  
decision or due process hearing decision, is  
currently attending non-publicschools(pg.9)

Audited
State Fund

Expenditure Amount

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ - $ -
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<== Total  
Expenditures
Reported

MOE Summary Tab

• Please complete the 
FY2021 column based 
on your expenditures 
from the previous year.

• The FY2022 column 
will auto populate from 
your entries on tabs A-G 
and H.



MOE Summary Tab
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• Complete fields highlighted in  
yellow. Others will  
automatically calculate.

• The authorized LEA  
representative should sign a  
PDF copy of this tab for  
submission to OSSE.



• Complete tabs A-H and the “Attorney’s Fees” tab based on your FY22 local special 
education expenditures.

• Report allowable reductions on the “Exception” and “Adjustment” tabs.

• Complete the “Summary” tab by:

▪ entering total amounts expended in FY21 to compare to the FY22 expenditures

▪ entering FY21 and FY22 child count data if your LEA is not meeting MOE by per capita

▪ choosing how your LEA will meet the MOE (by total or by per capita)

▪ obtaining the LEA representative’s signature on a PDF copy of the "Summary" tab
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Next Steps
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If you need additional assistance with completing your MOE workbook, please 
contact Megan Williams at Megan.Williams@dc.gov.
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Office Hours
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