
Staff Survey Spring 2026

Thank you for taking the next 10 to 15 minutes to complete this school climate survey, designed by the Office of the State

Superintendent of Education (OSSE). Your responses will help OSSE understand your experience so we can make school a

better place for all students, staff, parents and caregivers.

Your individual responses to these questions are confidential. No one at your school or local education agency (LEA) will be

able to connect your responses back to you individually.

Your responses will be used to produce school-, LEA-, and state-level reports on various indicators of school climate from the

perspectives of students, staff, parents, and caregivers, to be published on the DC School Report Card in December. As it does

with all public reporting, OSSE will take all necessary steps to prevent the release of identifiable personal information of

students, staff, parents and caregivers.

General School Impressions

In this first section, please tell us how you perceive different aspects of your school in general.

1. On most days, how enthusiastic are the students about being at school?

Not at all enthusiastic Slightly enthusiastic Somewhat enthusiastic Quite enthusiastic Extremely enthusiastic

2. To what extent are staff trusted to work in the way they think is best?

Not at all trusted Trusted a little bit Trusted somewhat Trusted quite a bit Trusted a tremendous

amount

3. How often do you see students helping each other without being prompted?

Almost never Once in a while Sometimes Frequently Almost all the time

4. How respectful are the relationships between staff and students?

Not at all respectful Slightly respectful Somewhat respectful Quite respectful Extremely respectful

5. How positive are the attitudes of your colleagues?

Not at all positive Slightly positive Somewhat positive Quite positive Extremely positive

6. How supportive are students in their interactions with each other?

Not at all supportive Slightly supportive Somewhat supportive Quite supportive Extremely supportive

7. How optimistic are you that your school will improve in the future?

Not at all optimistic Slightly optimistic Somewhat optimistic Quite optimistic Extremely optimistic

8. When new initiatives are presented at your school, how supportive are your colleagues?

Not at all supportive Slightly supportive Somewhat supportive Quite supportive Extremely supportive

Page 1

Proof PDF Form - FOR DEMO PURPOSES ONLY

0

SA
M

PL
E 

FO
R

M

https://schoolreportcard.dc.gov/home
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/OSSE%20Student%20Privacy%20and%20Data%20Suppression%20Policy_FINAL_1.27.22.pdf


9. How often do you worry about violence at your school?

Almost never Once in a while Sometimes Frequently Almost all the time

10. How often do you worry about violence while traveling to and from school?

Almost never Once in a while Sometimes Frequently Almost all the time

11. Overall, how positive is the working environment at your school?

Not at all positive Slightly positive Somewhat positive Quite positive Extremely positive

Belonging

In this section, please tell us how you’re doing. We’re asking you these questions because we want to better support staff

members' professional well-being, and will not use responses to evaluate or judge individuals. You can skip any question that you

don’t feel comfortable answering.

12. How well do your colleagues at school understand you as a person?

Do not understand at all Understand a little Understand somewhat Understand quite a bit Completely understand

13. How connected do you feel to other adults at your school?

Not at all connected Slightly connected Somewhat connected Quite connected Extremely connected

14. How much respect do colleagues in your school show you?

No respect at all A little bit of respect Some respect Quite a bit of respect A tremendous amount of

respect

15. How much do you matter to others at your school?

Do not matter at all Matter a little bit Matter some Matter quite a bit Matter a tremendous

amount

16. Overall, how much do you feel like you belong at your school?

Do not belong at all Belong a little bit Belong somewhat Belong quite a bit Completely belong

Professional Learning

In this section, we would like to better understand your opportunities for learning and growth at your school.

17. At your school, how valuable are the available professional development opportunities?

Not at all valuable Slightly valuable Somewhat valuable Quite valuable Extremely valuable
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18. How helpful are your colleagues' ideas for improving your work?

Not at all helpful Slightly helpful Somewhat helpful Quite helpful Extremely helpful

19. How much input do you have into individualizing your own professional development opportunities?

Almost no input A little bit of input Some input Quite a bit of input A tremendous amount of

input

20. Through working at your school, how many new strategies for your job have you learned?

Almost no strategies A few strategies Some strategies Many strategies A great number of strategies

21. Overall, how much do you learn from the leaders at your school?

Learn almost nothing Learn a little bit Learn some Learn quite a bit Learn a tremendous amount

22. How often do your professional development opportunities help you explore new ideas?

Almost never Once in a while Sometimes Frequently Almost all the time

23. How relevant have your professional development opportunities been to your work?

Not at all relevant Slightly relevant Somewhat relevant Quite relevant Extremely relevant

24. Overall, how supportive has the school been of your professional growth?

Not at all supportive Slightly supportive Somewhat supportive Quite supportive Extremely supportive

Leadership

In this section, we would like your feedback on the leadership at your school.

25. How positive is the tone that school leaders set for the culture of the school?

Not at all positive Slightly positive Somewhat positive Quite positive Extremely positive

26. For your school leaders, how important is staff satisfaction?

Not important at all Slightly important Somewhat important Quite important Extremely important

27. Overall, how positive is the influence of the school leaders on the quality of your work?

Not at all positive Slightly positive Somewhat positive Quite positive Extremely positive

28. How effectively do school leaders communicate important information to staff?

Not at all effectively Slightly effectively Somewhat effectively Quite effectively Extremely effectively
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29. How knowledgeable are your school leaders about what is going on in the school?

Not knowledgeable at all Slightly knowledgeable Somewhat knowledgeable Quite knowledgeable Extremely knowledgeable

30. How responsive are school leaders to your feedback?

Not at all responsive Slightly responsive Somewhat responsive Quite responsive Extremely responsive

31. How effective are the school leaders at developing rules for students that facilitate their learning?

Not at all effective Slightly effective Somewhat effective Quite effective Extremely effective

32. How clearly do your school leaders identify their goals for the staff?

Not at all clearly Slightly clearly Somewhat clearly Quite clearly Extremely clearly

33. When the school makes important decisions, how much input do staff have?

Almost no input A little bit of input Some input Quite a bit of input A tremendous amount of

input

34. How friendly are your school leaders toward you?

Not at all friendly Slightly friendly Somewhat friendly Quite friendly Extremely friendly

35. How confident are you that your school leaders have the best interests of the school in mind?

Not at all confident Slightly confident Somewhat confident Quite confident Extremely confident

36. How much trust exists between school leaders and staff?

Almost no trust A little bit of trust Some trust Quite a bit of trust A tremendous amount of

trust

37. When you face challenges at work, how supportive are your school leaders?

Not at all supportive Slightly supportive Somewhat supportive Quite supportive Extremely supportive

38. At your school, how motivating do you find working with the leadership team?

Not at all motivating Slightly motivating Somewhat motivating Quite motivating Extremely motivating

39. How much do your school leaders care about you as an individual?

Do not care at all Care a little bit Care somewhat Care quite a bit Care a tremendous amount
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40. How respectful are your school leaders towards you?

Not at all respectful Slightly respectful Somewhat respectful Quite respectful Extremely respectful

41. When challenges arise in your personal life, how understanding are your school leaders?

Not at all understanding Slightly understanding Somewhat understanding Quite understanding Extremely understanding

42. How fairly does the school leadership treat the staff?

Not fairly at all Slightly fairly Somewhat fairly Quite fairly Extremely fairly

Plans for the Future

In this section, please let us know about your plans for the future.

43. For how many years do you want to stay in your current profession?

Less than 1 year 1-2 years 3-5 years 6-10 years 11 or more years

44. For how long do you plan to continue working in this school?

Less than 1 year 1-2 years 3-5 years 6-10 years 11 or more years

45. For how many years do you plan to continue working in this LEA?

Less than 1 year 1-2 years 3-5 years 6-10 years 11 or more years

Background Information

For this section, we would like to know a bit of voluntary background information about you so that we can describe the types

of educators who completed the survey. Please note that this remains anonymous and no one will be able to connect your

responses back to you. These responses are combined with the responses of other educators and are only included in reports if a

minimum of 10 responses in a group is received.

46. What is your primary role?

Teacher School Administrator (e.g., dean,

principal, instructional coach)

Support Staff (e.g., counselor,

paraprofessional, related service

provider)

Administrative Staff (e.g.,

administrative assistant, food service

worker)

47. For how many years have you worked in education?

0-1 year 2-5 years 6-10 years 11-19 years 20+ years

48. How many years have you worked in this school?

0-1 year 2-5 years 6-10 years 11-19 years 20+ years
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49. How many years have you worked in this LEA?

0-1 year 2-5 years 6-10 years 11-19 years 20+ years

50. What is your gender?

Female Male Non-binary I use another word to

describe my gender

I prefer not to answer this

question

51. What is your race or ethnicity?

American Indian

or Alaska Native

Asian Black or African

American

Hispanic or

Latino

Native Hawaiian

or Other Pacific

Islander

White Two or More

Races/Ethnicities

Other
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